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M A Y M E E T I N G 

The r egu la r month ly mee t ing was 
held on the 8th a t the Wellesley Count ry 
Club, Wellesley, Mass. 

Winne r s of the golf t o u r n a m e n t 
were : 

Sam Mitchel l—100-30-70. 
Nick Bruno—81-11-70 . 
Joseph Dinardi—101-30-71. 
John Counsel l—90-17-73. 

Joe Johns ton has b rough t to our at-
ten t ion an in te res t ing p ic ture in the 
Pic tor ia l Section of the Dundee , Scot-
land "The People 's J o u r n a l " , of a golf 
match in Egyp t . The p ic ture shows a 
player dressed in the na t ive costume of 
t h a t coun t ry holing out in a ma tch of 
the Al l -Egypt ian Golf Championship a t 
Cairo. A very aloof spec ta tor to this 
golf ma tch is a camel. The caption to 
the p ic ture does no t s ta te whether the 
camel is f o r ca r ry ing the clubs and cad-
die, or f o r t r anspo r t a t i on of the p layer 
be tween shots! 

The well-known W. W. would wr i te 
t h a t t he Joseph Oldfields " t h r e e d " on 
Apri l 11th. We extend our congra tu la -
t ions on the ar r iva l of Pe t e r Joseph. 

E D U C A T I O N I N G R E E N S K E E P I N G 

by 
An thony J. Sperandio 

Leicester Hil lcrest Count ry Club 
Leicester , Massachuset ts 

(A Recrea t ion Confe rence P a p e r ) 

Honored guests, a lumni of the Mass-
achuse t t s S ta te f o r Greenskeepers , and 
my fel low s tuden t s : 

Most papers given by the s tuden t s in 
the pas t have deal t wi th cul tura l prac-
tices, such as wate r ing , cu t t ing g reens 
and disease. Today I would like to give 
my ideas on what a greenskeeper should 
be qualified to do. I know you didn ' t 
come up here j u s t because this is an-
other conference . You a re here to see, 
also, wha t educat ion has to offer the 
g reenskeep ing profess ion. Knowing t h a t 
you a re profess iona l men who believe in 
educat ion and have an open mind, you 
will th ink these f a c t s over, which I am 
p resen t ing to you. 

Now, w h a t is a golf course? A golf 
course today is a m a n u f a c t u r i n g p lan t 
which produces a p roduc t called grass . 
This indus t ry has a th i r ty-one billion 
dollar inves tment wi th a year ly busi-
ness of five hundred million dollars. 
Wi th an inves tment like this, the re 
should be no excuse f o r so many clubs 
on the verge of closing in t he past f e w 
yea r s with t r a ined and experienced men. 

Now let 's look back, dur ing the last 
20 or 30 years , and see how golf courses 
have developed. Courses buil t du r ing 
this t ime r a n away with ideas. They 
borrowed money, buil t la rge club 
houses, and t r emendous tees and greens . 
Thinking no th ing of the f u t u r e , and the 
g rea t e s t per cent of money was spent 
on the club house, the n ine teen hole 
which is the downfal l of most clubs. 
These courses a re f aced with the prob-
lem today as to where they are going 
to get the money to cont inue. The old 
saying was, " E a t , drink, and be m e r r y 
f o r tomor row we m a y die." Great ideas 
they had to be sure, bu t w h a t a prob-
lem they have l e f t f o r us today, and 
wha t a sad f u t u r e they have in s tore. 

W h a t are they doing to solve this 
problem? Some are h i r ing new mana-
gers, o thers are combining and mak ing 
pro-greenskeeper job, and still o thers 
are firing the g reenskeeper and h i r ing 
a common laborer who has no know-
ledge of golf course main tenance . 



When an unqual i f ied manage r takes 
ver a club, he m a y cut the budge t 

-=ed in opera t ing the course. He sees 
no tangible r e t u r n f o r the money he 
spends on t u r f . A new, hard-wood floor 
in the club house is in his mind an 
adequa te r eminder to the club member s 
tha t they a re ge t t ing something in re-
t u r n fo r the i r money. The same with a 
pro, and common laborers who have not 
the necessary knowledge of the working 
problem and produc t . 

Now wha t happens, the club is now 
produc ing a lower g rade product , as in 
f ac to ry , lowering the s t anda rd of the 
product . As the years go by, they won ' t 

^ N be able to sell and they will have to 
~ close their doors. Any business, whe ther 

it is golf, making shoes, boots, or t i res, 
would do the same th ing unless it had a 
t ra ined and educa ted man to make the 
p roduc t by the bes t m a n a g e r i n g he 
knows. 

The biggest and only solution I th ink 
depends on the profess ional greenskeep-
er. Now, what is a profess ional man? 
A profess ional man requi res an educa-
t ion which comes f r o m schools and col-
leges, such as a t t end ing win te r schools. 
This should make them qualified to t ake 
complete charge of a golf course. Be-
cause of this educat ion, he has the golf 
course to hear t , which may no t exist 
in any other man in charge of the 
course. He will see where all the money 
is spent , and nine t imes out of ten, 
will find t h a t the club house is his big-
gest headache, which I have r e f e r r e d to 
as the n ine teen hole. Doesn ' t it seem 
f u n n y t h a t this ex t ra hole t akes more 
t h a n its share? He will solve this prob-
lem, and cut down the overhead on this 
hole and make the produc t of the other 

/""V e ighteen holes wor th selling. 
Big businesses, and golf courses a re 

sure ly such, are cu t t ing down there 
overhead, bu t not on the product . They 
a re t ea r ing down and closing the i r build-
ings to cut taxes, insurance and up-
keep, bu t a lways produc ing a f i rs t -grade 
product . Why can we no t do the same 
on the golf course if it can be done, 
to reduce the overhead? I t is the grass 
p lan t on the e ighteen holes t h a t the cus-
tomer wan t s . Millions of dollars a r e 
saved every year by t r a ined and ex-
per ienced men in business. 

The golf course is a business en te r -
prise today and should be run as one. 

Ano the r g rea t asset in business is i ts 
organizat ion, which mee t s and works f o r 
t he w e l f a r e of its members . I t br ings 

new mate r i a l to them in its pa r t i cu la r 
field. This is b rough t on by research and 
s tudy. The medical society br ings to 
the i r member s the new discoveries of 
the pas t year . W h a t is i ts ob jec t? A 
good profess ional organiza t ion is to pro-
mote educat ion in its pa r t i cu la r field. 
No one section of the coun t ry is t r y i n g 
to outdo the other . They are work ing 
fo r the genera l in te res t of the count ry 
as a whole. In these organizat ions they 
a re no t d ic ta t ing what a member or 
group should do or asking f o r salaries. 
Wha t would happen to s tudy and re-
search work, to medical society if the 
profess ional doctors s t a r t ed to d ic ta te 
and fix salaries? B u t he is working fo r 
the good of the profess ion. Now, in the 
g reenskeep ing profess ion, we have a 
na t ional club and sectional clubs. Would 
it not be wise to get toge the r f o r the 
w e l f a r e of the profess ion of greens-
keeper as a whole. Was it Lincoln who 
said, "Toge the r we s tand and divided 
we fa l l " . 

The greenskeep ing profess ion lies in 
our hands and it is up to us to decide 
whether it will survive or not . The pro-
fess ional man will have to be qualified 
to handle the job of t ak ing com-
plete charge of the golf course 
and answer to only one as a check. 
This is the board of directors . 
When a profess iona l g reenskeeper re-
ceives the educat ion and t ra in ing, he 
can be on the same par as a chai rman, 
who has also been educated and t r a ined 
in his par t icu la r field. Indus t ry has men 
qualified to produce its p roduc t because 
they a re educated men. Can a man who 
is un t r a ined give efficient orders? I t is 
like e lect ing a man, who has been breed-
ing horses all his l ife, to the chai rman-
ship of an aeroplane f ac to ry . W h a t does 
he know abou t flying an aeroplane? 
Well, the same th ing may happen on a 
golf course when they elect a cha i rman 
or h i re a g reenskeeper . Ano the r ex-
ample ; a cha i rman orders his greens-
keeper to buy equ ipment or build a 
green a t a cer ta in location. Who pays 
the price if this equ ipment or g reen 
does not come up to s t anda rd? Who 
suffers? Not the cha i rman ; bu t the 
g reenskeeper and nobody else. In a 
f a c t o r y a man who is doing the buy ing 
knows the machinery and the making of 
the p roduc t . They don ' t have the board 
of directors , p res ident or t r e a s u r e r pass 
j udgmen t , bu t the exper t who has re-
ceived the t r a in ing on t h a t machine and 
p roduc t places the order . On the golf 
course, the wel l - informed greenskeeper 



would never be asked to pay the price 
of a cha i rmen e r ror , because he is a 
p rofess iona l man. 

Times have changed and it is t ime we 
had a change in our golfing indus t ry if 
we w a n t to survive. 

In a good business they don ' t have a 
new m a n in charge every f e w yea r s to 
give orders . The man t h a t is giving the 
orders knows all about the p roduc t t h a t 
is be ing sold in his m a n u f a c t u r i n g p lant . 

A profess ional g reenskeeper m u s t re-
ceive an educat ion. The cen te r of edu-
cation is schools and colleges. He mus t 
t r a i n and encourage o ther men to be 
qualified to t ake his place. The greens-
keepers who a re holding the you th or 
m a n back, by not giving him this chance 
a t educat ion in this profess ion, is no t a 
p rofess iona l man . W h a t would happen 
if every profess iona l m a n pract iced this? 
You don ' t hea r a doctor or lawyer hold-
ing back a youth who is t ry ing to qual-
i f y himself to t ake his posit ion when 
the t ime comes. W h y shouldn ' t We en-
courage an individual who is in te res ted 
in this work to t ake his place when the 
t ime comes? Then, g reenskeep ing will 
be r a n k e d as a profess ion where it 
r i gh t fu l l y belongs. 

If I had more educat ion in the prepa-
ra t ion of speeches and del ivering ad-
dresses, my though t s would be more 
clear to you today. 

Educa t ion is our g rea tes t asset . 

T H E P E R S O N A L E Q U A T I O N I N 
G R E E N K E E P I N G 

by Pau l J . Lynch 
(Paper p resen ted by Jack Gormley a t 

Recrea t ion Confe rence ) 

1 A t t i t u d e t o w a r d j o b : 

Our a t t i t ude toward our job can be 
i l lus t ra ted by the s tory of the three 
teachers . When asked what they were 
doing the first said " I ' m ea rn ing $100 
a m o n t h . " The second said, " I ' m giving 
chi ldren knowledge ," while the th i rd 
said, " I ' m helping to mold the f u t u r e 
A m e r i c a " . How do we visualize our 
job? Are we jus t mak ing a living, a re 
we jus t t ry ing to ge t by, or a re we 
s t r iv ing f o r pe r f ec t ion? Our aims a re 
a lways changing, w h a t migh t be per-
fec t ion today becomes obsolete tomor-
row. This makes an a d v e n t u r e out of 

our job, keeps us on our toes, and cer-
ta in ly does not pe rmi t monotony as f a r 
as condi t ions to be m e t a re concerned. 
Our r e w a r d f o r cons tan t s t r iv ing is the 
g rea t e s t happiness known to mank ind 
th rough self-expression in crea t ive 
act ivi ty. 

2 — A t t i t u d e t o w a r d y o u r e m p l o y e r s : 
The " A r e we men or m i c e ? " a t t i t ude 

m a y be carr ied too f a r . F r e q u e n t l y 
ovei '-assertiveness is due to an in fe r io r i ty 
complex. The soul-sa t i s fy ing knowledge 
t h a t you real ly know y o u r job and a r e 
capable of ca r ry ing it ou t effect ively, 
should provide you wi th a positive and 
dignified bea r ing in your personal con-
t ac t s wi th your employers . This does 
no t mean bluff and b lus ter , bu t t a c t and 
to lerance . The "Excuse me, s i r" ba th-
room episode bes t i l lus t ra tes tac t , and 
Thomas Edison, calmly accept ing t h e 
crit icisms of a second year electrical 
eng ineer ing s tuden t , to le rance . H u m a n 
n a t u r e be ing wha t i t is, a know-it-all 
a t t i t ude is disgust ingly i r r i t a t ing and 
inst inct ively arouses a sense of a n t a g o n -
ism in o ther people. 

I wish to s ta te emphat ical ly t h a t by 
the fo r ego ing r e m a r k s I do not mean 
t h a t a g reenkeepe r should be a "Caspa r 
Mi lquetoas t . " F a w n i n g f e a r never pro-
duced a good job. The business and pro-
fess ional men who comprise your board 
of governors respect the m a n who firm-
ly backs up his convict ions wi thout be-
ing pig-headed about possible improve-
men t of his own ideas. The glorified 
f a r m e r and labor f o r e m a n called ' A - l ' 
is out , bu t the g reenkeep ing super in-
t e n d e n t wi th the knowledge and abil i ty 
to back up t h a t t i t le can say "Yes, s i r , " 
in a d i f fe ren t tone of voice t h a n the 
se rvan t ordered to black his m a s t e r ' s 
boots. Knowledge wi th abili ty, d igni ty 
with respect , and sincere f r iendl iness 
with rese rve will, I believe, solve t he 
personal equat ion with your club mem-
bers. I have emphasized th is f a c t o r be-
cause even the biggest and best u n d e r -
t ak ings need a public re la t ions counsel. 

3 — - A t t i t u d e t o w a r d y o u r e m p l o y e e s : 
Fr iendship with respec t b reeds loyal ty . 

The loyal employee, all other th ings 
be ing equal , is the bes t employee. The 
hail-fel low-well-met a t t i t ude toward 
your employees m a y make it super-
ficially easier f o r the boss bu t seldom in 
itself produces max imum resul ts . Work-
men will respond be t t e r to someone they 
respec t t h a n to j u s t a good fel low. The 
g reenkeeper should mer i t this respect by 
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thoroughly knowing his job and assign-
ing all tasks and seeing to the i r exe-
cution wi th absolute impar t ia l i ty and 
fa i rness . A f t e r fifteen yea r s as an em? 
ployer of f r o m 1 to 100 people, I have 
f o u n d t h a t absolute impar t ia l i ty and 
cent ra l iza t ion of au thor i ty a re the mos t 
impor t an t f a c t o r s in employee satis-
fac t ion . Noth ing will b reak down morale 
f a s t e r or more completely t h a n cont ra -
dic tory orders f r o m two or more 
sources. If you a re f o r t u n a t e enough 
to have a labor f o r e m a n see to it t h a t 
all o rders are issued th rough him. I t is 
o f t e n much easier to do a th ing your-
self bu t , if you a re going to delegate 
au thor i ty , f o r goodness ' sake don ' t 
weaken it by promiscuous orders of 
your own. " H o w m a n y bosses do I have 
to listen t o ? " is t he aggr ieved cry of 
too m a n y dissatisfied workers . Be f a i r 
and don ' t fa i l to acknowledge an excep-
t ional piece of work. Everybody likes a 
pa t on the back when he has accom-
plished someth ing out of the o rd inary 
and y o u r employee is no d i f ferent f r o m 
anyone else. A four- f lusher , buck-passer , 
or incompeten t can never gain respect . 
Set t he example f o r your men by con-
scientious work and f a i r deal ing and 
respec t is bound to come. 

4 — A t t i t u d e t o w a r d y o u r s e l f : 

Self - respect is the corner s tone of any 
career . By this I do not mean egotism 
bu t an undis tor ted real izat ion of your 
abili t ies and fau l t s . The intr icacies of 
ra is ing fine t u r f make ours a wor th 
while and difficult profess ion to follow 
s u c c e s s f u l l y . B e p r o u d t o b e a s s o c i a t e d 
in this work. Your a t t i t ude toward your-
self ref lects itself in your appea rance 
and manne r . Why, if you want the 
recogni t ion sought a f t e r by the men in 
our profess ion, have two s t r ikes aga ins t 
you b e f o r e you s t a r t by a slovenly ap-
pea rance? Our job is not one f o r dudes 
b u t ne i the r is i t necessary to go a round 
looking like a lodger in a dime flop 
house. Thousands of men ' s jobs demand 
clean shaven f a c e s and r egu la r hair 
cuts. Can we afford to mee t our mem-
bers wi th a two day ' s bea rd? Sui table 
clothing does not mean whi te flannels 
bu t ne i ther does i t m e a n overalls t h a t 
a r e r e a d y f o r t he ash man. 

Self-analysis is a g r e a t t h ing if n o t 
car r ied too f a r . I t has resul ted in m a n y 
of us cons tant ly s t r iv ing to increase our 
s tore of knowledge. Hence the m a n y 
g reenkeepe r s in ac tua l service and 
wi th yea r s of exper ience who a re at-
t end ing the var ious shor t courses. Ade-

qua te compensat ion f o r our work is 
something we a re t r y i n g to b r ing abou t . 
Le t ' s make ourselves so valuable t h a t 
this r e w a r d mus t fol low. But f o r Hea-
ven 's sake don ' t j u s t bel lyache and do 
no th ing about it. Self -pi ty is the most 
deadly a t t i t ude a n y m a n can acqui re . 
Let our a t t i t ude be one of pr ide in our 
profess ion and de te rmina t ion to ra ise 
our s tandards . One of the visible f a c -
to r s of this a t t i t ude is membersh ip in 
our local and na t iona l g reenkeep ing 
organizat ions . Get behind them with all 
your s t r eng th and this personal equat ion 
will be a long way toward solution. I 
t h a n k you. 

T H E E A S T E R N S E C T I O N A L 

M E E T I N G 

by K e n t Brad ley 

On Monday and Tuesday of J u n e 5-
6th, t he re will be held a mee t ing of 
g reenkeeper s and g reens chai rmen a t 
Canoebrook C. C. in Summit , N. J . The 
ga the r ing is jo in t ly sponsored by the 
Nat ional Greenkeeping Supe r in t enden t s ' 
Association and E a s t e r n Affiliates. 
These consist of the Mid-Atlant ic Green-
keepers Association, The Phi ladelphia 
Association of Golf Course Super in-
tenden ts , The New Je r sey Association 
of Golf Course Super in tenden ts , and 
the Nor th E a s t e r n N. Y. Greenkeepers ' 
Association. 

The opera t ion of this event boils down 
to th ree i t ems : The G. S. A. will pay 
the p r o g r a m bills, the affiliates will r u n 
the show, and we hope all our f r i e n d s 
will j u s t i f y the combined effor ts by a t -
t end ing . Some 2000 circulars and post-
ers are being sent out, to g reenkeepers 
and club officials. 

At the Kansas City Convent ion of the 
G. S. A. in F e b r u a r y last, the N. J . 
Associat ion recommended tha t such 
meet ings be held in d i f ferent pa r t s of 
the coun t ry dur ing the ma in t enance sea-
son. I tems of t imely in te res t could be 
discussed among those in te res ted . This, 
the first event of its kind will be held a t 
Canoebrook C. C., as the club offered to 
coopera te wi th the ins t igators , by so 
t e l eg raph ing the N. J . delegates a t the 
Kansas City Convent ion. The da tes 
chosen are convenient to those wishing 
to see the N. Y. World ' s Fai r , or a t t end 
the open t o u r n a m e n t in Phi ladelphia, 
the l a t t e r p a r t of the week. 



PREMIER BRAND PULVERIZED POULTRY MANURE 
FOR FINER FAIRWAYS 

When mixed wi th compost ma te r i a l in tended f o r l a te Fal l topdress-
ing, or applied on F A I R W A Y S a t t he r a t e of 500 to 750 pounds per 
acre will p roduce a fine hea l thy t u r f . On very heavy clay soils a similar 
appl icat ion in the late Fal l will give the Fa i rways a quick s t a r t the follow-
ing Spring. W h e r e possible it should be drilled into the soil. 

Greener Greens 
For late Fal l and ear ly Spring, dress ing of P u t t i n g Greens, use about 

five pounds of P remie r Pou l t ry Manure pe r 100 square f e e t of su r f ace . 

Guaranteed Analysis: 
N i t r o g e n — 5 . 0 0 % ; Tota l Phosphor ic A c i d — 2 . 7 5 % ; P o t a s h — 1 . 3 0 % . 

BRECK'S 
85 State Street—Boston, Mass. 

— S e e d s m e n S i n c e 1 8 1 8 - — 

ONE OF AMERICA'S LARG-
EST HUMUS DEPOSITS 

2 0 , 0 0 0 Y a r d s o f P u r e H u m u s , N o 
M u c k , A g e d , W i n t e r e d a n d A b o v e 
G r o u n d , R e a d y F o r S h i p m e n t . A 
U . S . G o v e r n m e n t C e r t i f i c a t e w i t h 
e v e r y l o a d , g u a r a n t e e d f r e e f r o m 
J a p a n e s e o r A s i a t i c B e e t l e . 

A N A L Y S I S 
O R G A N I C M A T T E R 89.8 % 
A S H 10.2 % 

100.0 % 
P O T A S H 9 .80% 
L I M E 4 . 9 5 % 
A M M O N I A 2 .95% 
N I T R O G E N 3 .02% 
P H O S P O R U S 6 .30% 
P . H . V A L U E ( A c i d ) 5.5 % 
W A T E R A B S O R B I N G A B I L I T Y 82 .00% 

T E S T E D B Y 
M A S S . A G R I C U L T U R A L C O L L E G E 
C O R N E L L U N I V E R S I T Y 
N . J . A G R I C U L T U R A L C O L L E G E 
U N I T E D S T A T E S G O V E R N M E N T 

Highland Humus Corp. 
H I G H L A N D , N . Y . 

N e w E n g l a n d S o l i c i t o r : 
J . W H I T E H E A D C r o m w e l l , C o n n . 

W I N T E R H A R D Y — A C C L I M A T E D 
R H O D E I S L A N D 

C R E E P I N G 

V E L V E T 

B E N T 
G R A S S S E E D 

and Fairway Mixtures 
of h i g h e s t q u a l i t y f o r lowest price t h a t 
s e e d of e q u a l q u a l i t y c a n b e o f f e r e d . 
N A T U R E H A S W R I T T E N A P R E -
S C R I P T I O N f o r y o u r c o u r s e . R i g h t 
h e r e in s o u t h e r n N e w E n g l a n d i s t h e 
n a t u r a l h o m e of t h e e n t i r e f a m i l y of 
t h e B e n t g r a s s e s , t h e p r i n c i p a l m e m b e r 
of w h i c h , n a m e l y R . I. B e n t , d e r i v e d 
i t s n a m e f r o m t h i s , t h e s m a l l e s t s t a t e 
in t h e u n i o n . • 
Y o u c a n grow" N A T U R E ' S O W N I N -
S U R A N C E i n t o y o u r t u r f b y u s i n g 
F R E S H , V I A B E E s e e d w h i c h g r o w s in 
Y O U R l a t i t u d e in Y O U R c o u n t r y . 
S A V E f o r y o u r c l u b : B u y y o u r s e e d 
d i r e c t f r o m t h e g r o w e r . 

A. N. PECKHAM 
K I N G S T O N R H O D E I S L A N D 



There will be no equ ipmen t demon-
s t ra t ions inasmuch as this first event is 
a t r i a l proposi t ion. Many in te res ted ob-
servers hope the a t t endance will war-
r a n t more sectional meet ings , especially 
f u r t h e r no r th a long the At lant ic Coast 
S ta tes . This may be achieved by addi-
t ional membersh ip r ep resen ta t ion and 
coopera t ion of those no t as yet affiliated 
wi th the G. S. A. policy of recogni t ion 
of the g reenkeep ing business by the 
public. 

The p r o g r a m at the mee t ing a t Canoe-
brook C. C. will consist o f : 

M o n d a y , J u n e 5 t h : 

9.30 A. M. 
Regis t ra t ion . 

10.30 - 12.00 
Inspect ion of Canoe Brook Golf 

Course. 
Field Demons t ra t ion of Paras i t ica l 

Control of the J apanese Beetle 
Grub. 

12.30 P. M. 
Lunch a t Canoe Brook Coun t ry Club. 

2.00 P. M. 
Bus Tr ip to New Je r sey Exper imen-

ta l Plots . 
"Fie ld Expe r imen t s on Fer t i l izers and 

Soil Condit ioning f o r Golf Grass-
es" . 

Dr. Howard B. Sprague (on the plots) 
N. J . Agr icu l tu re Exp . Stat ion. 

8.30 P. M. 
Banque t a t Canoe Brook Coun t ry 

Club. 
8.00 P. M. 

" T u r f Insect Pes t s" . 
E r n e s t N. Cory, S ta te Entomologis t , 

Univers i ty of Mary land . 
8.30 P . M. 

" F a i r w a y Grasses" . 
H. B. Musser, Associate P ro fes so r 

Expe r imen ta l Agronomy, Pennsyl -
vania S ta te College. 

9.00 P. M. 
"The Business of M a n u f a c t u r i n g 

P leasurable Golf" . 
P ro fes so r Lawrence S. Dickinson, 

Massachuset ts S ta te College. 
T u e s d a y , J u n e 6 t h : 
9.30 A. M. 

Bus Tour of Typical Golf Courses. 
1.00 P. M. 

Lunch. 
2.00 P. M. 

Dr. John Montei th , J r . 
2.30 P. M. 

Round Table Discussion. 

C o m m i t t e e 
E d w a r d B. Cale, Chai rman 

J . A. Gormley Joseph Ryan 
Rober t Mitchell John Anderson 

E b e r h a r d Steiniger 

T H E T O O L S W E W O R K W I T H 

by Charles W. P a r k e r 
(presented a t Recrea t ion Confe rence ) 

W h a t a re the tools we work wi th? 
The answer to tha t quest ion appear s 

to be so simple tha t to pu t it to you 
verges on an insult to your intel l igence. 
Rakes, shovels, hoes, mowers , t r ac to rs , 
yes ! fe r t i l izer , seed, fung ic ides and so 
on. B u t w h a t of t h e m ? Noth ing! T r u e 
it is t ha t they a re the means by which 
we produce resul ts , both direct and in-
direct , bu t i t is not these tools t h a t I 
am par t i cu la r ly in te res ted in. We have, 
also, o ther tools. The tools of h u m a n 
relat ions. How we fit ourselves into the 
Club where we are employed. How 
well we work in ha rmony with o ther 
d e p a r t m e n t s of our Club. How smoothly 
we m a n a g e our labor. How successful ly 
we cooperate with our cha i rman and 
o ther golf officials. These tools a r e 
vast ly more impor t an t than the o ther 
ones I have spoken of bu t it is not of 
these e i ther t ha t I care to ta lk . Any 
or all of these tools are f o u n d in in-
numerab le lines of work, b u t the re is 
one set of tools which is f o u n d only in 
Greenkeeping. If we are no t equipped 
wi th these tools we can never be suc-
cessfu l Greenkeepers and wi thout these 
tools I doubt ve ry much if we will care 
to r emain Greenkeep ing indefini tely. 
These tools are the par t i cu la r abil i ty, 
the pecul iar t e m p e r a m e n t and specific 
in tui t ion f o r Greenkeeping t h a t is ours 
na tu ra l ly . These tools may be developed 
bu t they canno t be in jec ted into us. 
Wi thou t these tools none of us would 
be here this a f t e r n o o n and since we a re 
here it is self evident t ha t we have the 
tools we work with. I t is of these, to 
me f u n d a m e n t a l l y essential tools we 
work wi th t h a t I am going to talk. 

If we were using these tools as they 
should be used, if we had a complete 
unde r s t and ing of how to use these tools, 
or if we would bu t apprec ia te the value 
of these tools we work with, Green-
keeping would be in a much heal th ier 
s ta te . 
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Q U A L I T Y 

MOWERS 

Write for 

Ca talogue 

LAW ri MOWER WORKS 

PRIMOS 
PENNA. 

W E D O N O T M A K E T R A C T O R S 

Having ourselves specialized to the exclusion of all 
other products we therefore believe that tractor and 
motor manufacturers are best qualified to produce trac-
tors. That is why we discontinued selling them years 
ago. The Pennsylvania Fairway units can be drawn by 
any tractor you have or may wish to buy. 

WHETHER it's men, dollars or mowing units—-
you are way ahead if you can get five to do the 

work of seven. A N D — 5 Pennsylvania Giant Fairways 
will do the work of 7 ordinary Fairway units. Cutting 
a swath within 2 feet as wide as regular 7-gangs, the 
Giant 36-inch Quint reduces rnower maintenance costs 
by 29%. It also saves 20% on gas and power. 

By using the Pennsylvania Giant Quint, golf courses 
in all parts of the country are cutting down their main-
tenance costs and getting faster work with less labor. 
Investigate the Pennsylvania line of Fairways and the 
Pennsylvania Super-Roller Greensmower, used on the 
world's finest courses to keep turf and budgets in good 
condition. 

Write today for the New 1939 Catalog (shown at 
left) giving Facts on how to get better playing condi-
tions at the lowest cost. 



W h a t do I mean by t h a t ? 
Ever since Greenkeepers have worked 

cooperat ively f o r the advancement of 
Greenkeeping, both scientific and ma-
ter ia l , the spiri t of "Don ' t look now but 
I th ink we are being fo l lowed" has been 
all too evident in the i r del ibera t ions 
and actions. I t is much too clear t h a t 
the moving spirit of the Greenkeepers 
is, more o f t e n " W h a t is this going to 
do f o r m e ? " r a t h e r than will coopera-
t ion and concer ted action br ing about 
resul t s leading to advancement of 
Greenkeeping as a whole. 

The scarecrow of job compet i t ion 
f r o m others in the golf field is con-
t inual ly being s tuck up b e f o r e us. T h a t 
bugaboo of offending someone in 
au thor i ty by our action and the bogey-
m a n of scientific and research competi-
t ion have all been buil t up into such 
hobgoblin p ropor t ions t h a t it is a never 
ceasing wonder to me t h a t we Green-
keepers have not a p e r m a n e n t crick in 
our necks f r o m watching over our 
shoulders fo r this mot ley crew of 
monsters , f e a r f u l t ha t t hey will catch 
up with us, t r ample us unde r the i r f ee t , 
and el iminate us f r o m our jobs. 

How silly this all is. 
W h a t an u t t e r lack of apprec ia t ion 

of the tools we work with has allowed 
us to reach this sorry s ta te of mind. I t 
is a s ta te of mind, not a s ta te of a f -
fa i r s . We have a pa r t i cu la r abi l i ty; we 
have a pecul iar t e m p e r a m e n t ; we have 
a specific intui t ion t h a t dedicates us to 
Greenkeeping . We have these char-
acter is t ics definitely, and jus t as defi-
ni te ly no one outside of Greenkeeping 
has them. Fel low Greenkeepers , we 
hold the cards. I f , as too m a n y of us 
seem to fee l , someone is p laying our 
cards f o r us, it is because we a re 
" d u m m y " and are al lowing them to. I 
do no t believe this t o be the ac tual 
f ac t , b u t if such is the case, golf main-
tenance is suf fe r ing and has suffered 
f o r m a n y years f o r the cards are then 
being played by in fe r io r minds. The 
cards a re then being played by minds 
which have no t the tools of abili ty, 
t e m p e r a m e n t and intui t ion f o r Green-
keeping t h a t we have, f o r if those play-
ers did have the tools we work with they 
too would be in the Greenkeeping fold. 

How stupid it is to allow ourselves to 
b reak out into • a cold sweat of f e a r 
whenever job compet i t ion f r o m the Golf 
P rofess iona l or the Manager is dis-
cussed. This f a t and lusty scarecrow 
has been s tuck up be fo re us f o r so long 

t h a t I wonder tha t no one has s t r ipped 
the clothing f r o m it and exposed i t f o r 
the s t raw man t h a t it is. A golf pro-
fess ional is a golf profess iona l because 
he too has a set of tools with which 
he works. He has the tools of specific 
abili ty, pecul iar t e m p e r a m e n t and 
par t i cu la r in tui t ion f o r playing and 
t each ing the game of golf . So also has 
t he Manager his set of tools with which 
he works. If c i rcumstances fo r ce these 
men into combining Greenkeeping with 
the i r o ther dut ies t he re can be bu t one 
resul t . If the combinat ion job s tands 
the tes t of t ime it is because the P r o -
Greenkeeper or the Manage r -Green-
keeper knowingly or unknowingly is 
hav ing his Greenkeeping cards p layed 
f o r him. This is not a happy s i tuat ion 
and one which does not occur except-
ing ra re ly , and it exists solely because 
we Greenkeepers have no t used the 
tools we work with to the i r u tmos t 
capaci ty . 

Let us now consider the scientific o r 
research competi t ion. Tha t bogeyman 
over which we solemnly shake our heads 
and declare t h a t the old days were the 
best a f t e r all is, when considered in the 
light of the tools we work with, j u s t 
ano ther s tuffed shirt . Men who a re 
pu r su ing research in golf tu r f have the 
abil i ty necessary f o r successful Green-
keep ing ; t h a t no one can deny, bu t t h e y 
lack, absolutely, the t e m p e r a m e n t and 
in tu i t ion f o r it, and wi thout these two, 
abil i ty is as nothing. These men have 
not the t e m p e r a m e n t and in tui t ion fo r 
Greenkeep ing because research work 
has a t e m p e r a m e n t and an in tu i t ion 
j u s t as pecul iar ly its own as has Green-
keeping. T h e r e f o r e these men a re dedi-
cated to research jus t as sure ly as you 
and I a re dedicated to Greenkeeping . 
The leopard cannot change its spots nor 
can the camel pass t h rough the needles 
eye. I cannot conceive of anyone who 
has an established r epu t a t i on in r e sea rch 
work considering t h a t a change to 
Greenkeeping offers any a t t rac t ion or 
advan tages whatsoever . If t he re is such 
an individual I will gladly swap jobs 
with him and I have no f e a r in mak ing 
the prophecy t h a t my f a i lu re as a " re -
s ea r che r " will be no more immedia te 
and no less complete than will be his as 
a Greenkeeper . The tools of abil i ty, 
t e m n e r a m e n t and in tui t ion will no t be 
denied. 

Befo re I give you my final though t 
on how we have allowed the lack of un-
de r s t and ing of the tools we work with 
to ge t us into this spir i t of de fea t i sm 



w h i c h is so p r e v a l e n t a m o n g Green-
k e e p e r s I w a n t to d e m o n s t r a t e misappl i -
ca t ion and neg lec t of the tools we work 
wi th . 

In t he m e m o r y of all of us a n d in the 
expe r i ence of m o s t of us h e r e t he Sul-
p h a t e of A m m o n i a e r a is still qu i t e 
f r e s h . H e r e was a specific tool . A tool 
which would p r o d u c e d i r ec t a n d i m m e d -
i a t e r e su l t s . A tool conce ived so plausi-
b ly and w i t h such a u t h o r i t y t h a t i t soon 
a c q u i r e d a r e p u t a t i o n of b e i n g t h e 
" m u s t " tool of G r e e n k e e p i n g . The tool 
w i t h o u t which no G r e e n k e e p e r could 
l iope to surv ive . H o w all th i s c a m e a b o u t 
is of no m o m e n t . W h a t is of s u p r e m e 
i m p o r t a n c e is t h e f a c t t h a t t he tools of 
abi l i ty , t e m p e r a m e n t and in tu i t ion f o r 
G r e e n k e e p i n g w e r e n o t used in develop-
i n g t he S u l p h a t e of A m m o n i a t h e o r y . 
I say t h e y w e r e no t used, m o r e t h a n 
l ikely t h e y w e r e e n t i r e l y a b s e n t in t he 
m i n d s of those who seized u p o n th i s 
w o n d e r f u l n e w tool and f r o m the i r 
pos i t ions of a u t h o r i t y f o r c e d i t s u n r e -
s t r a i n e d use u p o n golf m a i n t e n a n c e . W e 
all k n o w the r e s u l t s which came f r o m 
the lavish use of S u l p h a t e of A m m o n i a . 
M a n y of us su f f e r ed "Trom o u r neg lec t 
of t h e too ls we w o r k wi th , t h e r e b y al-
lowing ourse lves to be s t a m p e d e d in to 
t h e u n r e s t r a i n e d use of S u l p h a t e of 
A m m o n i a . O t h e r s of us h a v e su f f e red 
because we have had to pick u p the 
pieces a f t e r t he explosion and the re -
su l t i ng j o b loss by some G r e e n k e e p e r 
w h o paid dea r l y f o r n o t u s i n g the tools 
w e w o r k wi th . S u l p h a t e of A m m o n i a 
is b u t one of t he m a n y specific tools 
which h a v e done m u c h h a r m w h e n used 
w i t h o u t f i rs t t e m p e r i n g t h e m wi th t he 
too l s we work wi th . T h e r e will be m o r e 
as po t en t i a l l y d a n g e r o u s . 

I t is p a r t i c u l a r l y f i t t i ng t h a t h e r e a n d 
a t th is t i m e we cons ider how t h e 
d e f e a t i s m a r i s ing f r o m the lack of ap-
p r e c i a t i o n and use of t h e too ls we work 

w i t h has bui l t a b a r r i e r b e t w e e n we 
G r e e n k e e p e r s and w i n t e r schools f o r 
G r e e n k e e p e r s to t h e d i s t inc t loss of 
both t h e G r e e n k e e p e r s and the schools. 
P l ease n o t e — I m a k e no dis t inc t ion be-
t w e e n schools. Whi le some e d u c a t i o n a l 
course in some o t h e r s t a t e is r ece iv ing 
our a p p r o v a l we m a y be d a m n i n g t he 
W i n t e r School f o r G r e e n k e e p e r s a t 
M a s s a c h u s e t t s S t a t e College, and whi le 
the school a t M a s s a c h u s e t t s S t a t e Col-
lege is r ece iv ing t h e a p p r o v a l of an -
o t h e r g r o u p of G r e e n k e e p e r s , t h e y too 
a r e d a m n i n g a sho r t cou r se in the i r 
sec t ion of the c o u n t r y . This condi t ion 
m a y be dismissed as a m a t t e r of pe r -
spect ive . I t is no t t h a t i t is a comple t e 
lack of a p p r e c i a t i o n and a t o t a l n e g l e c t 
of t h e too ls we w o r k wi th . W e Green-
k e e p e r s a r e a l lowing the tools we w o r k 
wi th to lie idle in the c o r n e r g a t h e r i n g 
r u s t . T h e schools a r e n o t u s i n g t he i r 
tools to t h e bes t a d v a n t a g e . I n t he e a r l y 
days of T h e W i n t e r School f o r Green -
keepe r s , w h e n t he homely , e a r t h y a t -
m o s p h e r e of the " Q u e s t i o n Box" ' p r e -
vai led, we, t he G r e e n k e e p e r s and t h e y , 
the school, gave v e r y h o p e f u l i nd ica t ions 
of deve lop ing t he coope ra t i ve use of 
our specific tools of abi l i ty , t e m p e r a -
m e n t and in tu i t ion f o r t he b e t t e r m e n t 
of G r e e n k e e p i n g . T h a t th i s s i t ua t ion 
does no t now exis t is need less to po in t 
out . I t is no t w i th in m y p rov ince to go 
in to t h e whys and w h e r e f o r e s . I s imply 
w a n t to ind ica te t h a t th is a n t a g o n i s m 
has b e e n a l lowed to b e c o m e a f a c t solely 
b e c a u s e we have no t cons idered t h e 
p r o b l e m in t he l igh t of t he tools we 
w o r k wi th . W h e n we do cons ider t he 
whole p i c t u r e of w i n t e r schools a n d 
shor t courses f r o m the v iew-po in t of the 
too ls we w o r k wi th , it becomes a s c lea r 
a s a c rys t a l t h a t such schools can do b u t 
one th ing . He lp us . Qui te t r u e , qual i -
fied G r e e n k e e p e r s a r e a p t to be in 
m i n o r i t y in the classes of the se schools. 

KILL POISON IVY 
THE EASY WAY-vii l i A T L A C I D E 

N o n - P o i s o n o u s ! 5 lb. t r i a l c a n — e n o u g h f o r 500 sq. f t . $1.75; 15 lbs. $3.50; 
50 lbs. $7 .00 f . o. b. Bos ton . C i r c u l a r - F r e e . 

Agents, too, for Cooper Power Lawn Moweis including the 
"Champion " Greens Moiuer. Literature free. 
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W h a t of i t? For many good reasons it 
is impossible f o r enough qualified Green-
keepers to t ake t ime off to c rea te an 
enro l lment large enough to rigidly re-
s t r ic t the eligibility. Consequent ly t he 
m a j o r i t y of the enrol lment of these 
schools is made up of men who we be-
lieve a r e no t po ten t ia l Greenkeepers . 
For t h a t reason we say these schools a r e 
not j u s t i f y i n g the i r cont inued exist-
ence, they should be discont inued. I t 
is qui te possible t h a t concer ted act ion 
on our p a r t could br ing abou t this 
eventua l i ty . To do so would be the 
most serious mis take ever made by we 
Greenkeepers . I t has been well said 
t h a t all any school can do is help a 
good man become a be t t e r man and 
make a fool a b igger fool . We w a n t 
these schools so t h a t a good man can 
have these oppor tuni t ies f o r self be t t e r -
ment , and since the n u m b e r of good 
men who can avail themselves of these 
schools in any one year is so l imited 
tha t the requi red enro l lment cannot be 
obtained, we need the others , the type 
of men t h a t we have used as a r g u m e n t s 
aga ins t these schools. The type of men 
who have not the abili ty, t e m p e r a m e n t 
and intui t ion f o r Greenkeeping, bu t who 
believe tha t it can be in jec ted into t hem 
and so, year a f t e r year , enroll in these 
schools. They deserve our t hanks f o r 
making these schools possible, thus giv-
ing to the good men of Greenkeeping 
oppor tuni t ies to make themselves be t t e r 
men. Tha t is bu t one half of the pic-
t u r e — i m p o r t a n t enough in itself bu t 
not so impor t an t as the fol lowing half . 
These men who have no t the tools we 
work with, the abil i ty, the t e m p e r a m e n t , 
t he intui t ion f o r Greenkeeping may step 
into a Greenkeeping job because of a 
school background as agains t some o the r 
appl icant who has a Greenkeeping back-
ground bu t who has no t been able to 
a t t end a shor t course. I say m a y — a n d 
if such a man is chosen we will soon 
see w h a t is mean t by the saying t h a t 
"a l l t h a t a school can do is make a fool 
a bigger foo l" . This m a n who is lack-
ing in the tools we work with has no t 
t he abili ty, the t e m p e r a m e n t , the intui-
t ion f o r Greenkeeping th rough which he 
m a y apply the specific tools which his 
s tudies have placed in his hands. They 
thus become not tools bu t dangerous 
weapons and all too soon the i r use be-
comes a p p a r e n t in resul ts . W h a t is the 
final resu l t of all this? T h a t is not fo r 
us to wor ry about . Schooling can never 
c rea te the tools we work with, it can 
and does pu t specific tools into the hands 

of m a n y men who should never be per-
mi t t ed to handle them, and if these men 
do get Greenkeeping jobs it is no th ing 
to be a la rmed about . Their tools will 
b e t r a y them. The resu l t s can never be 
o therwise ; t h e y do no t possess, they 
can never possess the tools we work 
with and wi thout the tools of abili ty, 
t e m p e r a m e n t and in tui t ion f o r Green-
keeping their l i fe as a Greenkeeper is 
definitely l imited. 

I do not ask you to accept the p re sen t 
set-up of W i n t e r Schools and short 
courses whole hear ted ly , nor do I ex-
pect you to ag ree with me unrese rved ly 
on the other controvers ia l m a t t e r s t ha t 
I have touched in, bu t I do ask you 
to stop wor ry ing about them and I sug-
gest t h a t ins tead of bucking the schools, 
the job compet i tors and the re sea rch 
men, we all polish up the tools we work 
with to see t h a t a be t t e r cooperat ion 
leading to the advancemen t of Green-
keeping may be developed. 

All t ha t I have said this a f t e r n o o n 
has been qui te abs t rac t . I have told you 
no th ing definite. I have given you noth-
ing concre te to t ake away wi th you, 
bu t I th ink t h a t I can give you some-
th ing which will c l a r i fy what I m e a n 
by the tools we work with. I t is con-
ta ined in a poem tha t was p r in ted in 
Golfdom last year . The poem s t a r t s 
out as a typical l ament of the Green-
keeper , bu t in the last f e w lines the re 
is a summing up of the tools we work 
with. He re it is. 

I ' l l t ake the cuts they hand me and 
t r y and keep alive. 

I 'm wai t ing to be told j u s t how 
two men will work as five 

Or how the kids can be kep t dressed 
and Missus looking nea t 

When pay-checks shr ink f r o m m o n t h 
to month , it sure will be some f e a t . 

But ju s t the same I'll play along 
unt i l t h a t very day 

The old man with the scythe swings 
once and cuts me down to hay. 

I 'll t r y and keep up wi th the boys 
who know their thus and so 

I ' l l p lug and read and s tudy and 
f o r g e t about the dough. 

The wise boys say, "You ' r e n u t t y " , 
pe rhaps t hey ' r e r ight , Alas ! 

I j u s t can ' t th ink of laying down, you 
see I love my grass . 



T A L K S O N T R E E S 

By E. P. Fel t 
Ba r t l e t t T ree Research Labora to r ies 

S t am fo rd , Conn. 

The wind and sleet s torm of March 12 
was r epor t ed as caus ing more damage to 
s t r ee t and pa rk t r ees in New York City 
t h a n the hur r i cane of last Sep tember . 

The above is no t necessar i ly a larm-
ing. I t shows wha t a local s torm can 
do. New York City was on the edge of 
the hu r r i cane a rea of last Sep tember and 
escaped with compara t ive ly litt le dam-
age. I t cost the re la t ively small town 
of Brookline, Mass., $65,000 to repa i r 
the damage caused by the hur r icane . 
W h a t would equivalent damage have 
amoun ted to in the much la rger New 
York City? 

The significant f e a t u r e in this l a t e r 
s torm is t h a t it is typical of i n j u r y likely 
to occur anywhere in the United S ta tes 
though usually in a re la t ively small 
a rea . Tree damage resu l t s f r o m ice 
s torms as well as f r o m winds and in 
some cases it is a combinat ion of both. 
These n a t u r a l tes ts of t r ees canno t be 

avoided. Thei r r ecu r rence over l a rge r 
or smaller a reas ra ises a quest ion as to 
the possibility of growing s t ronger , 
more s torm-res is tent t rees . The develop-
men t of an adequa te roo t system should 
enable most t r ee s to resis t all bu t the 
most violent wind cur ren ts . This is well 
shown where t r ees have been fed over a 
series of years . There are also the possi-
bilities of p r u n i n g in reduc ing s torm 
damage f r o m both wind and ice. Ex-
cessive height and too many branches 
are f avo rab le to s to rm breakage . 

I t is also advisable to go back to origi-
nal causes and choose t r ees ca re fu l ly f o r 
s t ree t and park purposes . Carol ina pop-
lars, so f t maples and willows a r e among 
the more common s torm victims. They 
are p lan ted f r e q u e n t l y because of 
supposedly more rapid growth . This is 
t r ue to a ce r ta in ex t en t and ye t more 
durable t rees , given good growing con-
ditions, real ly g row quickly. 

The hu r r i cane has b rought to a t t en -
t ion possibilities of t r ee damage and to 
a cer ta in ex ten t the desirabil i ty of 
t rees . I t should even tua te in a decided 
improvement of the t r ee p r o g r a m f o r 
m a n y cities and villages. 
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Arbor Day with its s t imulus to p lan t 
t r ee s is nea r a t hand. 

Many communi t ies lost g r e a t num-
bers of valuable t r ee s in the hur r i cane 
of last Sep tember . Na tura l ly t he re is a 
s t rong desire to replace the losses and in 
one eas te rn city the s t a t emen t was madei 
t h a t two t rees were to be p lanted f o r 
every one dest royed. This does not 
solve the problem. Such a policy would 
in many cases m e a n l a rger n u m b e r s of 
t r ee s in sections which were previously 
overs tocked and the re is a probabi l i ty 
t h a t with the p lan t ing of g r e a t e r num-
bers less a t t en t ion would be paid to 
individual t rees . 

I t is evident t h a t one well g rown 
shade t r ee is much more sa t i s fac to ry 
t h a n several crowded or poorly de-
veloped t rees . The t r e e en joy ing ample 
space is more s tu rdy and s torm re-
s is tant . Why no t grow them tha t way? 
Thick p lan t ing is just i f ied by some on 
the g round t h a t it is easy to th in . 
Theoret ica l ly this is t rue , pract ical ly it 
is r a re ly done. 

The shade t r ees of the f u t u r e should 
be p lan ted f a r enough a p a r t so as to 
pe rmi t sa t i s fac to ry development , and 
where physical obstacles occur, such as 
011 n a r row s t reets , res t r ic t selections to 
re la t ive ly small t rees . Some r ega rd 
should be given to the type of t ree . 
Many wishing immedia te resul t s in yea r s 
past p lanted large number s of Carolina 
poplars and so f t maples . There a re 
s t a t emen t s to the effect t h a t the hur r i -
cane was impar t ia l in its des t ruc t ion of 
t r ee s and to a cer ta in ex ten t this is 
t r u e . Nevertheless , the City of New 
York lost over 12,000 t rees in the hur r i -
cane and near ly 6,600 of these were 
silver maples or poplars . A similar con-
dition was repor ted f r o m Newark , N. J . 
Immedia te effects a r e a minor considera-
t ion and in case desirable var ie t ies a re 
not available this spring, it might be 
wise to delay p lan t ing f o r a year or 
more . 

I t is impor t an t to select t r e e s which 
will ref lect the spiri t of the communi ty 
f o r a t least half a cen tu ry and possibly 
f o r two centur ies or more . 

The cost and value of shade t r ees is 
up f o r discussion in connect ion with re-
covery f r o m hur r i cane losses. 

A recen t announcemen t f r o m a 
n u r s e r y gives an idea of values and the 
cost of rep lacements . A 10 inch, 35-40 
foo t high s o f t maple is listed a t $190, 
a 7 % inch, 20-25 foo t high Norway 
maple a t $125, a 6 inch, 25 f o o t high 
red maple at $35, and an 8 inch, 40 f o o t 
high sugar maple a t $200. I t is obvious 
t h a t rep lacements wi th good sized t r ee s 
r u n into money quickly and the use of 
these will be l imited most ly to es ta tes 
where costs are a somewhat minor con-
siderat ion. The supply of good, f a i r -
sized t r ees in nurse r ies mus t be qui te 
l imited in p ropor t ion to t he demand. 

There are uni ted ef for ts in a n u m b e r 
of localit ies to speed rehabi l i ta t ion . 
This is much needed in m a n y places. In 
one town the ini t ial cost of t r ees f o r re-
p lacements has been met by a gene rous 
donor. Conversely, one local paper re-
por t s the appropr ia t ion f o r the care of 
t r ees was slashed f r o m $35,000 to 
$20,000. Then the re is t he claim by a 
pa r ty tha t the t r ee s in his communi ty 
could be cared f o r equal ly well f o r 4 0 % 
less. 

Wi thou t a t t emp t ing to pass upon the 
re la t ive mer i t of these ma t t e r s , the re is 
u r g e n t need f o r rep lacement and b e t t e r 
care of s t ree t and pa rk t rees . I t is 
possible tha t reduc t ions can be made in 
some localities though as a ru le more 
r a t h e r t h a n less money is needed. A 
serious effor t should be made in all 
places to use available resources in 
money and cooperat ion to the bes t 
possible advan tage . Replacements wi th 
small t r ee s may be necessary in m a n y 
localities because of l imited finances. 
There a re undoubted ly places where con-
siderably more can be done wi th the 
usual appropr ia t ion and in view of 
exist ing condit ions every reasonable ef-
f o r t should be m a d e to increase effici-
ency a long these lines. 

This is the t ime when everyone in te r -
ested in t r ees should s tudy possibilities 
closely and aid in has t en ing a much 
needed res to ra t ion . 
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LEWIS WASHERS 
A Lewis Washe r a t every tee enables a go l f e r to always tee up a 

clean, spark l ing white ball. This helps him to en joy and improve his 
g a m e — c o n t r i b u t e s to longer, t r u e r d r ives—reduces golf ball losses. 

M U L T I - B A L L R O T O W A S H E R 

This new washer is simplicity i tself . A 
per fec t ly na tu r a l a c t i o n — j u s t t u r n the c rank 
wi th one hand and f e e d di r ty golf balls into 
the top opening. In a second they pop out, 
one a f t e r the other , g leaming white and 
c lean—ready f o r be t t e r golf . 

There a re no gears to get out of order . 
Splashing is ent i re ly el iminated. Wind ing 
the ball a round a circular rou te insures a 
thorough cleaning, and also p reven t s uneven 
wear upon the " w a r p - p r o o f " , a luminum 
backed circular brush. A coil spr ing keeps 
u n i f o r m pressure of brist le agains t ball. 
Brush is easily replaced. A drain p lug a t the 
bot tom of the a luminum case fac i l i t a tes 
cleaning. 

P A D D L E - T Y P E W A S H E R 

We doubt t h a t the re is a gol fe r who at 
one t ime or ano ther has no t used this washer . 
Such universa l acceptance comes to a produc t 
only a f t e r i t has proved its wor th . The rea-
sons are , they do a good job of c lean ing— 
have except ional ly long l i f e — a r e easily kept 
c l ean—and are inexpensive. 

J u s t pull up the padd le—inse r t the ba l l— 
and with a f e w simple s t rokes the ball is 
clean. The pa ten ted slot (shown in the 
phan tom view to l e f t ) r o t a t e s the ball so 
t h a t its ent i re su r f ace is scrubbed by the 
brushes. Brushes have equal izing spr ing on 
back to compensate f o r wear , and can be 
easily and inexpensively replaced. 

Lewis Washers and Tee E q u i p m e n t made by 

G. B . L E W I S C O M P A N Y 
W A T E R T O W N , W I S . 

Dis t r ibuted by 

N E W E N G L A N D T O K O CO. 
W E S T N E W T O N , M A S S . 

And by other rel iable golf supply dealers th rough-out the count ry . 
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i n l o a d i n g p o s i t i o n . 
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l o a d b y p u l l i n g t h e d u m p i n g l e v e r , a n d a u t o m a t i -
c a l l y r o c k s i t h a c k t o l o a d i n g p o s i t i o n b y s t a r t i n g 
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o p e r a t i o n ) , t h e W o r t h i n g t o n U t i l i t y C h i e f t a i n 
T r a c t o r i s a t o n c e r e a d y f o r m o w i n g a n d t h e d r i v e r 
h a s a c l e a r v i e w o f t h e W o r t h i n g t o n G a n g M o w e r s 
h o o k e d o n b e h i n d . T h e p o w e r t a k e - o f f a n d s i c k l e 
b a r a r e o p t i o n a l e q u i p m e n t . 

F o r b e t t e r w a y s t o g i v e y o u r m e m b e r s a m o r e 
p l a y a b l e , m o r e a t t r a c t i v e l o o k i n g g o l f c o u r s e a t l e s s 
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w o r l d . 
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u l a r t y p e d u m p b o d y w i t h a u t o -
m a t i c a l l y o p e n i n g a n d c l o s i n g 
t a i l - g a t e , t h e m o d e l i l l u s t r a t e d 
h e r e is r e c o m m e n d e d . 

C . M . S A W T E L L E 
N e w E n g l a n d D i s t r i b u t o r 

3 W a l k e r T e r r a c e C a m b r i d g e , M a s s . 
T e l e p h o n e : T r o w b r i d g e 7491 

R o c k e r T y p e d u m p i n g l o a d i n 
s a n d t r a p . T h e b o d y t i l t s b a c k 
a n d r e t u r n s t o l o a d i n g p o s i t i o n 
a u t o m a t i c a l l y . 

e-Uear out and mail this coupon today for our handsome new illustrated 26-page Golf Catalogu 

Worthington 
Mower Campami 

W O R T H I N G T O N M O W E R C O M P A N Y 
S t r o u d s b u r g , P a . , D e p t . N L / M y 

P l e a s e s e n d c a t a l o g u e o n y o u r e q u i p m e n t a t 
o b l i g a t i o n . 

STR0UD5BURG • PENNSYLVANIA 
Sales Agencies: All Principal Cities 

N a m e 

A d d r e s s 

C i t y S t a t e 


