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Sponsors and administrators of the Lawrence S. Dickinson Scholarship Fund — Awarded yearly to deserving Turf Management Students. 

Lu re O f T h e L o n g G r e e n 
Such was the headline over a recent syndicated column in 

which the author extolled the profession of golf course 
super intendent as one which still has room for those young 
people about to e m b a r k on a career . 

One of the r a t h e r interest ing revelations was the fac t that 
there a r e some 600 job openings in the field each year . . . this 
according to information ga thered f rom the Golf Course 
Superindents Association of America . Another encouraging 
stat is t ic - one which should serve as an inspiration to supers 
everywhere - was the sa la ry potential of the job. . . " a s much as 
$30,000 annually a t m a j o r golf courses ." 

Whether the above f igures appear to embrace the ex t r eme or 
not, it 's evident that the super intendent ' s profession is begin-
ning to be established as one with much appeal to the modern 
generation. Not only have there been inquiries f rom young men, 
it now appea r s that women a re showing more than passing 
interest in the field. 

Most expert ca ree r advisors t race this increasing interest -
f rom male and f emale alike - to the lure of the wide open spaces 
r a the r than the lure of the long green or mone ta ry reward . The 
back to na ture movement is charac ter i s t ic of those students and 
their contemporar ies who would ra the r work for less outdoors 
than be stuck in some s tuffy office or c r a m p e d factory even 
though the f inancial re turns a re grea te r . 

Obviously, that $30,000 sa la ry f igure is out of sight for most of 
those people about to take up the course conditioning chase. In 
fact , it is a pie-in-the-sky amount for many ve teran supers who 
still have to fight for a decent livelihood on those courses 
uninformed as to the t rue value of their experience and ex-
pertese. 

There is a light at the end of the tunnel for the proven super , 
however. It appea r s that the prac t ice of replacing highly paid 
seasoned superintendents with unproven novices a t cu t ra te 
sa lar ies in phasing itself out. For tunate ly , the country club and 
public course executive boards have realized that there is no 
short cut or shor tchanged route to top notch playing conditions. 

Repor ts have leaked out on severa l New England courses who 
have reversed their figld in thinking they could slice budgets by 
s tar t ing at the top with axing the proven superintendent in favor 
of an unqualified but come-cheap rep lacement . One par t icu la r 
course did a complete turnabout in condition in a ma t t e r of two 
years , just for the sake of saving a few thousand dollars in its 
super ' s sa lary . 

That s a m e course has jumped back on the right t rack now. In 
fact , it found out that a low-cost superintendent cost the budget 
more money in the long run. When severa l greens were lost and 
other d a m a g e discovered, the cost of repa i r and rehabili tat ion of 
g rasses f a r exceeded the money " s a v e d " in the changing of 
superintendents . 

With developments such as these, perhaps the projected 
salar ies for those about to enter the profession a ren ' t that f a r off 

line a f t e r all. The results of clubs going with untested supers 
also has to m a k e for an improvement in the sa la ry picture for 
the established m e m b e r s of the profession. 

The career-pointing column did s t ress the need for extended 
educational requi rements for the aspir ing superintendent . In 
addition to the prescr ibed courses in turf managemen t , it was 
suggested that the student take a few hours of business in order 
to be bet ter p repared for the al l - important tasks of drawing 
budgets and keeping records. 

The golf course superintendent , then, is a m e m b e r of a 
profession with a promising future . And the addition of those 
young people headed into the field proves the validity of the job. 
. . the impor tance it holds in all phases of golf. With the em-
phasis on expanded education for the newcomers , the golf 
course of the fu tu re can expect nothing other than outstanding 
playing conditions. 

Gerry Finn 

NOTICE 
Iri order to keep Newsletter expenses down 

for the coming year, there wi l l be no double 
post cards sent to the membership. These post 
cards used in the past for announcing the 
meeting dates and a return post card for your 
dinner reservation have become too ex-
pensive. Meeting dates wi l l be announced in 
advance along wi th directions, t ime, place and 
the telephone number and/or address of host 
superintendent. It wi l l be up to each member 
to make his own reservation. This wi l l take 
only several minutes of your t ime and I 'm 
sure we are all responsible people and are able 
to do this small task. Please have the courtesy 
to inform the host superintendent of your 
plans. 

Thank you 

HELP! 
Ken AAooradian, golf chairman, is looking 

for a club to host the May meeting. If you 
would like to be a host for your association and 
your club is available at that t ime, please call 
Ken at his home 473-2352 or office 473-3508. 

Thank you 
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S u p e r s S h o u l d G e t I n v o l v e d 

There a re numerous groups within a community to which a 
person can belong. Most a re associated with f ra ternal ism 
and/or group assistance in some type of service to the area in 
which its members live. These a re fine, well and good. We 
heartily endorse all such benevolent groups. When and where he 
has the time, your golf superintendent should be part of such 
community interested associations. They need him. 

But, as a general rule, most golf course superintendents are 
thought of by the vast major i ty of club members as a person 
whose pr ime and sole purpose in life is to be seen in, on, and 
around the links busy at work in some turf-related activity. As 
fast as this vocation is growing with almost daily changes by the 
governmental agencies, as well as in chemicals, fertilizers, 
machinery and management , the up-to-date golf course 
superintendent must keep himself and his club informed of these 
problems and changes, and make himself aware of how to go 
about making the changes, and solving the problems. 

The only way this can be done cheaply, and economically is 
membership in turf-related primari ly golf turf, organizations. 

Your superintendent should first, be very active in his local 
a rea ' s superintendent 's association. Then, the two state 
associations - Florida Turf-Grass Association, and the Golf 
Course Superintendents Association of Florida. On the national 
level, he should be an active member of the Golf Course 
Superintendents Association, in his class, and advance in the 
classes as he becomes eligible. 

All dues, travel, and meals one spends money for should be 
reimbursed f rom allocated funds planned for within the budget. 
They say a doctor who doesn't read much, attend professional 
seminars and study continuously will become completely 
useless seven years a f te r his internship, because of ad-
vancements in the field. This is probably just about the same for 
a non-progressive golf course superintendent. The entire 
chemical and fertilizer field, and nearly all the equipment 
requirements, have changed immensely since the fuel oil crisis 
of three years ago. 

A golf course superintendent not up to date on these changes is 
wasting your money. If your club maintenance facility and/or 
chemical procedures a re ever government inspected, and 
violations are found, it could cost the club thousands of dollars in 
penalties and fines. 

Generally speaking, dues in these groups vary, but here are 
some round figures: 

To belong to the local association, and the travel for the year 
could run between $50 and $100. 

To belong to the Florida Turf-Grass Association, it would cost 
$60 a year for dues, and $100 to $200 a year for the annual con-
ference. 

For the Golf Course Superintendents ' Association of Florida, 
dues a re $5. 

To belong to the Golf Course Superintendents Association of 
America, there a re $90 dues, plus $300 to $1,000 expenses, in-
cluding a i r fare depending on the location of the national 
meeting. 

Your finance committee will probably say "Too much." Just 
one fine by OSHA (Occupational Safety and Health Ad-
ministration) could cost the club thousands of dollars. One 
misuse of chemicals injuring an employee, member , guest or 
even neighbors, yards or miles f rom the golf course could 
amount to hundreds of thousands of dollars in fines and possible 
legal suits. 

After October 21, 1977, your superintendent must hold a 
qualified license recognized, both s tate and federally, to even 
own pesticides on the Environmental Protection Agency's 
restricted list, much less use them on club property. The 
superintendent is the one holding the license, not the golf club. 

Now I ask you. is it too expensive to keep your superintendent 
actively engaged in a continuous educational program through 
dues, meetings, magazines, bulletins, and newsletters to make 
him better able to serve you and your members? 

On the other hand, if your superintendent says he is too busy, 
that he doesn't get anything out of attending these meetings, or 
any other excuse about not having time or he can ' t get away 
from the job for not joining his peers, then, if he worked for me, I 
would watch him closely. And when I felt that he was going to 
get my club, or me, in serious trouble, turf-wise, or any other-
wise, I 'd quickly replace him. 

There is no way that a superintendent today can isolate 
himself as the old t imers did 20 or more years ago, and be giving 
his club dollars worth of values in services received. There 's 
just not any way. 

The golf superintendent today must be actively engaged in 
keeping abreast of all the many changing facets in his oc-
cupation that involve many required fields of expertise. Today's 
golf manager just doesn't water , fertilize and mow grass. He is a 
specialist, of which there are only 12-13,000 people in the whole 
U.S.A. that are qualified to fill his job. This makes him a special 
man among men. He must part icipate to remain so. See that he 
does. 
Dan Hall is golf superintendent at Countyside C. C. in Clear-
water . He is vice president of the Florida West Coast Golf 
Course Superintendents Association and has been in the 
business more than 20 years. 

by Dan Hall, J r . 
(Repr intedfrom "Florida Golfweek) 

GOLF CHAIRMAN EDUCATIONAL CHAIRMAN NEWSLETTER CHAIRMAN 

KEN MOORADIAN 
134 Green St. 
Hopedale, Mass. 01747 
Home Phone 473-2352' 
Of f i ce Phone 473-3508 
Club Af f i l ia t ion 

PETE COSTE 
121 Grani te St. 
Medfield, Mass. 02052 
Home Phone 359-7247 
Off ice Phone 566-0240 
Club Af f i l ia t ion c i u o Arr i i iat ion Ulub Af f i l ia t ion 

Hopedale Country Club The Country Club 

LARRY BUNN 
145 Dedham St. 
Canton, Mass. 02021 
Home Phone 828-7266 
Of f ice Phone 828-6540 
Club Af f i l ia t ion 
Blue Hil l Country Club 

PAST PRESIDENT 

WAYNE ZOPPO 
9A Vi l lage Green Nor th 
E. Providence, R.I. 02915 
Home Phone 434-1759 
Off ice Phone 434-8512 
Club Af f i l ia t ion 
Agawam Hunt Golf Club 

In format ion contained in this publ icat ion may be used 
freely, in whole or in part , w i t h o u t special permission as long 
as the true context is maintained. We would appreciate a 
credit line. 
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I t Pays To R ide 

It had to happen sooner or later. . . the golf car has finally 
caught and passed the golf pro in revenue going into the cash 
register. 

According to a completed study of the golf course market , 
average gross rental income f rom golf cars is $41,866 compared 
to $38,385 realized in pro shop gross sales. 

In other words, golfers a re spending more money to transport 
them around the course than they do in outfitting themselves 
with equipment available in the pro shop. You might say that for 
the golf course it pays to ride. The golf pro? His plight is com-
plicated by the increasing number of outlets for equipment and 
mater ia ls which once were more or less his exclusive line. But 
his situation must be left for explanation in other journals, not 
here. 

How come golf cars a re generating such revenue? 
Once upon a time their use was restr icted to the convenience 

and comfort of those golfers willing to pay for a comparat ive 
" luxury" item in the business. They were cursed by the 
superintendent because of the obvious fact that they were a 
veritable weapon in the hands of people who were not cognizant 
of the damage they could do at the twist of a steering wheel or 
careless spin close to the greens. 

When clubs and public courses, for that mat ter , realized just 
how much money the golf car could return in rental fees it was 
just a mat te r of t ime before " luxury" was turned into 
"necessi ty" . Whereas use of the car had been restricted to those 
with physical ailments, the field was burst open for f ree 
deployment of the mechanized devils. 

With revenues on the increase, many clubs discouraged 
members f rom buying their own cars . What 's more, a number of 
private and resort courses soon made it mandatory for players 
to take a car . The reasons cited for forced wheeling a re speed-up 
of play. . . and, more important and more to the truth, the 
amount of revenue generated by the rule. 

Even though it has been a constant annoyance with the golf 
course superintendent, the golf car has become a source of so 
much income to the club that it could be the difference between 
operating in the red or the black. In fact, it has been the reason 
for certain clubs and courses to operate at all. 

As the golf car becomes entrenched as an essential par t of the 
cash flow to the course budget, the country club and public 
course now look for new ways to even increase their revenues 
from it. One of those ways apparently lies right under their 
noses. 

It is an improvement in the maintenance process of the golf 
car, a process tossed into the hands of the superintendent. The 
business of stocking par ts and buying them in volume is the key 
to cutting down on the cost of upkeep. Courses can expect to save 
thousands of dollars in repair fees if they concentrate on proper 
maintenance and regular checkups. In addition, they can save 
even more by being selective in their choice of par t s 
distributors. 

In keeping with the upswing in knowledge of par ts buying and 
maintenance, the clubs also would do themselves a financial 
favor by instituting a golf car operation educational program for 
uses of same. Careless driving has been the cause of avoidable 
accidents and resulting costly repairs . The clubs could kill two 
birds with one stone in this action since a change in driving 
habits could prevent many incidences of inflicting damage on 
the course. 

So, the golf car has become an integral part of the golf scene. 
It does have its drawbacks, mostly because certain riders fail to 
operate the vehicle judiciously. But it brings in more money 
than any of its pioneers ever dreamed. There are 16 million 
golfers out there and many of them ride their rounds. And those 
wheels a re rolling in the revenue. 

Gerry Finn 

Cowan and Tedesco 
Winners at GCSAA 

Tournament in Corpus Christi 

Brian Cowan, Superintendent at Eastward 
Ho! finished in a tie for f i rs t ptace fret in' the" 
GCSAA National Golf Tournament. Cowan 
had rounds of 75 and 80 to tie wi th Frank 
Lamphier f rom Connecticut. 

Guy Tedesco, Golf Director at New Seabury 
finished th i rd in the Seniors Division in the 
GCSAA National Golf Tournament. Tedesco 
had identical rounds of 81. 

Congratulations to both, who played ex-
t remely weil in very cold and windy weather. 

FIRST VICE PRESIDENT SECOND VICE PRESIDENT SECRETARY 
DEAN ROBERTSON 
24 Riverview Drive 
Newbury, Mass. 01950 
Home Phone 462-4540 
Of f ice Phone 254-3678 
Club Af f i l ia t ion 
Chestnut Hilt Country Club 

FIANCE CHAIRMAN 
RONALD KIRKMAN 
25 Green St. 
Needham, Mass. 02192 
Home Phone 444-8412 
Of f i ce Phone 444-5548 
Club Af f i l ia t ion 
Needham Golf Club 

BRIAN COWAN CGCS 
Robins Way 
Harwich, Mass. 02645 
Home Phone 432-9041 
Of f ice Phone 945-9230 
Club Af f i l ia t ion 
Eastward Ho! 

DAVE BARBERCGCS 
P.O. Box 221 
Wayland, Mass. 01778 
Home Phone 358-7678 
Of f ice Phone 358-4882 
Club Af f i l ia t ion 
Wayland Country Club 

DONALD HEARN CGCS 
4 Topeka Road 
Chelmsford, Mass. 01824 
Home Phone 256-8709 
Of f ice Phone 894-5906 
C lubAf f i f i a ton 
Weston Golt Club 

PAUL JOHNSON 
4 Jud i th Dr. 
No. Reading, Mass 01864 
Home Phone 664-6664 
Of f ice Phone 777-1134 
Club Af f i i ia ton 

MAX MIERZWA 
106 Crestwood St. 
Chicopee, Mass. 01020 
Home Phone 594-4996 
Of f ice Phone 592-9540 
Club Af f i l ia t ion 

BERT FREDERICK 
45 Stoney Brook Rd. 
Nabnaset, Mass. 01861 
Home Phone 692-6445 
Of f ice Phone 453-1231 
Club Af f i l ia t ion 

ROBERT JOHNSTON 
128Wilbraham Rd. 
Hampden, Mass 01036 
Home Pnone 566-3075 
Of f ice Phone 566-3096 
Club Af f i l ia t ion 

Ferncrof t Country Club Chicopee Country Club Vesper Country Club Hampden Country Club 



PCeewe £<ztn<XKc$e FRIENDS OF THE ASSOCIATION 

Baker Tractor Corp., Ford Tractors 
Harley Davidson Gol f Cars 
Swansea, Massachusetts 

Chanderlin Seed Co. , Inc., Division o f 
L o f t s Pedigreed Seed, Inc., 
2 0 Beck Road, Arl ington, Mass. 0 2 1 7 4 
J o e Moran — Rep. 

The Charles C. Hart Seed Co. 
Wethersfield, Conn. 
Bob Kennedy , Rep. 
Steve Hart, Rep. 
2 0 3 - 5 2 9 - 2 5 3 7 

The Clapper Co. 
1 1 2 1 Washington St. 
West N e w t o n , Mass. 

G e o f f r e y S. Cornish & William G. Robinson 
G o l f Course Architects 
Fiddlers Green, Amherst , Mass. 0 1 0 0 2 

C. S. Curran 
T. R. C. Products , Oils and Greases 
7 Linden St., Framingham, Mass. 

E-Z-Go Gol f Car 
Sales - Service - Rentals 
Polaris/E-Z-Go Northeast 
Box 8 1 7 
North Fa lmouth , Mass. 0 2 5 5 6 

Farm Bureau Associat ion 
1 5 8 Lexington St., Waltham, Mass. 0 2 1 5 4 
Fred Heyliger, Representat ive 
Bus. 8 9 3 - 3 5 7 0 H o m e 7 7 2 - 3 6 0 5 

Gull Agricultural Service Co. 
Allen Bonnel l 6 1 7 - 3 6 2 - 2 1 8 1 
55 Freeman Road 
Yarmouthport , Mass. 0 2 6 7 5 
Holl iston Sand C o m p a n y , Inc. 
Lowland Street, Hol l i s ton, Mass. 0 1 7 4 6 
Sand for Go l f Bunkers and Traps 
I & E S u p p l y , Inc. 
6 6 Erna Ave. 
P.O. B o x 9 
Milford, Conn. 0 6 4 6 0 
Tele ( 2 0 3 ) 8 7 8 - 0 6 5 8 
Kenneth Barrie Corp. 
2 4 9 Milton St., Dedham, Mass. 0 2 0 2 6 
Tel. ( 6 1 7 ) 3 6 4 - 3 3 3 3 

T o m Irwin, Inc. 
A.Street-

Burlington, Mass. 

Karandrew Turf Farms, Inc. 
Sam Mitchell , Sales Representat ive 
15 L o n g m e a d o w Drive, Canton, Mass. 

* Larchmont Irrigation Co. 
Larchmont Ln., Lexington, Mass. 

Mall inckrodt, Inc. 
S e c o n d and Mall inckrodt Streets 
St. Louis, Missouri 6 3 1 4 7 

Magovern C o m p a n y , Inc. 
Lawn Acre Road 
Windsor Lock , Conn. 

, Inc. 
,c Scrd~& Pine ^B^rk M u l c h 

, N e w Hampshire 
1-800-528-52C)?r 
Grounds Equ ipment Co. , Inc. 
3 8 3 Boyls ton St. , N e w t o n Cen. 

* D. L. Maker 
Box 127 , Concord St. 
N. Reading, Mass. 0 1 8 6 4 r . 

\ a I 
j England Sealcoat ing Co., Inc. 

O V ' u l Court Const , and Maintenance 
<dl ® ' ^ S ^ l c o a t i n g — Hingham Industrial Center 

M v ^ ^ g h a m , Mass. Tel. 7 4 9 - 3 2 3 6 

Old F o x Chemica l Inc. 
Fer t i l i ze rs - Seeds - T u r f Chemica l s 
6 6 Valley S t ree t 

Mass. East Providence* R h o d e Is land 0 2 9 1 4 

P & L E q u i p m e n t C o r p . 
G o l f Cars & C o m m e r c i a l T u r f E q u i p m e n t 
8 0 L y n d e S t r ee t , Melrose , Mass, 0 2 1 7 6 
P h o n e 6 1 7 - 6 6 5 - 5 9 9 0 

Sil Paul ini , Inc. 
6 M a n o r A v e n u e 
N a t i c k , Mass. 0 1 7 6 0 

* R ichey & C lappe r , Inc. 
28 Ru t l edge R o a d 
Na t i ck , Mass. 0 1 7 6 0 

T r e n c h e r & E q u i p m e n t Leasing, Inc. 
Di tch Witch T r e n c h e r s 
3 8 Fa i rv iew St. , A g a w a m . Mass. 0 1 0 0 1 
P h o n e 4 1 3 - 7 8 6 - 8 6 0 0 

* Sawtel le Bro the r s 
5 6 5 H u m p h r e y S t ree t 
S w a m p s c o t t , Mass. 
Tel . 6 1 7 - 5 9 9 - 4 8 5 6 

Tuckahoe Turf F a r m s , Inc. 
Slocum, R.I. 
Litchfield. N.H. 
Bluegrass Blends/Penncross Bent Grass 
Tel. 1-800-556-6985 
Alan Anderson 
Chris Beasley 

T u c o P r o d u c t s Co. 
Divis ion of the U p j o h n C o m p a n y 
K a l a m a z o o , Michigan 
David Sy lves t e r 2 0 3 - 8 2 8 - 3 7 9 0 

Ttrrf P roduc t s Cerp-. 
1496 John Fitch Blvd. 
S. Windsor. Conn. 06074 
Tel. 1-203-289-3471 
Gary Braynt , Sales Rep. 
Whi te T u r f E n g i n e e r i n g 
5 S u m m e r Drive, W i n c h e n d o n , Mass. 0 1 4 7 5 
6 1 7 - 2 9 7 - 0 9 4 1 

Phil ip A. Wogan 
G o l f Course A r c h i t e c t 
21 Budle igh Ave. , Bever ly , Mass. 

* Contributors to the Lawrence S. Dickinson Scholarship Fund 
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L A R R Y BUNN 
Newsletter Committee Chairman 
145 Dedham St. 
Canton, Mass. 02021 
Home Phone 828-7266 
Office Phone 828-6540 
Club Af f i l ia t ion 
Blue Hill Country Club 

D O N A L D H E A R N 
Business Manager 

LEON ST. PIERRE 
Coordinator 

GERRY F I N N 
Contributing Editor 

FIRST C L A S S 

First Class 
U. S. Postage 

PAID 
Maynard, M A 

Permit # 1 7 


