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Jim Bluck 1995 NMTMA Golf Champ

Congratulations Jim on winning this year’s Chapter Championship at
The Legend!

New NMTMA Directors Elected

Elected to the NMTMA Board of Directors at this
year’s Annual Meeting are: Karen O’Dell, Gabe
Ross, Brian Konklin, and Doug Kenziorski. Con-
gratulations to you all.

A sincere thanks go- to outgoing directors, Jeff
Dorrell, Tom Heid, David Little CGCS, and David
Pretznow for their time and hard work making the
NMTMA a successful association.

MTF Conference Scheduled

The 66th Annual Michigan Turfgrass Conference
will be held January 15-18, 1996, at the Holiday
Inn — South Convention Center in Lansing, Michi-
gan. Details regarding this event will be mailed in

Maddern Represents NMTMA at GCSAA meeting

Representatives for affiliated Chapters of the golf

early November. For further information contact
Kay Patrick at 517-321-1660.

source group. The importance of chapter relations

Course Superintendents Association of America
(GCSAA) met at the association’s headquarters last
month to discuss ways to strengthen ties between
the national association and its affiliated chapters.
Ninety-five GCSAA’s 114 affiliated chapters were
represented at the meeting in Lawrence, Kan.

The group reviewed plans for dozens of current,
new and potential programs. They continued a two-
year discussion of possible changes to the affiliation
agreement, which spells out each party’s rights and
responsibilities, and reached a solid consensus.

This two-year process has involved the annual
delegates meetings, a resource group and the chap-
ter relations committee that evolved from the re-

1996 Meeting Schedule

February 21 & 22 ................. NMTMA/GCSAA
Seminars: ......... Human Resource Management &
Drainage Systems-Gaylord

issues led GCSAA’s board of directors to make
“Serve the members through chapters” one of its
mandates for 1995 and beyond.

Continuing expansion of joint or cooperative pro-
grams between GCSAA and chapters requires im-
proved liability protection in both directions, that
led to the drafting of proposed changes to the affilia-
tion agreement. The draft affiliation agreement was
presented to all chapters in advance of the meeting.

The following list summarizes the delegate’s rec-
ommended changes to the agreement.:

* The conference and show privilege for chap-
ter executive directors should be removed from the
agreement.

» The affiliation fee of $500 for new chapters
should not be implemented until July 1, 1997.

* GCSAA Class A and B members should
make up a majority of the chapter’s board and all of
its officers.

* There should be a dual membership require-
ment in affiliated chapters and GCSAA starting July
1, 1997. Superintendents and assistants who joined

(Continued on Page 2) M
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GCSAA or ran an affiliated chapter before that date
would be grandfathered into the respective associa-
tion. Requiring new GCSAA members to become
members of an affiliated chapter will require a
GCSAA bylaws change.

GCSAA’s Standards & Bylaws Committee will
meet this month to draft this and other amendments
and recommend to the board that these amendments be
putto a vote at the 1996 annual meeting in Orlando.

CGSAA’s Chapter Relations Committee will up-
date the draft affiliation agreement to reflect the con-
sensus of the chapter representatives and will present
it to the board for approval later this month.

The re-affiliation process would begin Jan. 1,
1996, with chapters having until March 31, 1997, to
complete the process before affiliated chapter benefits
would be suspended. Any chapter still not meeting re-
quirements by Jan. 1, 1998, would have its affiliated
status revoked.

The GCSAA Chapter Relations Committee is led
by GCSAA Vice President Bruce R. Williams,
CGCS, who serves as committee chairman, and
GCSAA Secretary/Treasurer Paul S. McGinnis,
CGCS, who serves as vice chairman. Williams is a
member of the Midwest Association of Golf Course
Superintendents (GCS), and McGinnis is a member
of the Cactus and Pine Golf Course Superintendents
Association (GCSA).

Midwest Turf Expo
January 24 - 26, 1996
Indiana Convention Center
Indianapolis, IN
™ In-depth workshops on marketing for

LCOs, landscape management,
USGA greens, basic turf, pond man-

agement, and answering pesticide
questions

™ 11 hours of concurrent educational
sessions featuring nationally recog-
nized specialists in all areas of turf
and landscape management

M GCSAA Human Resource Manage-
ment Seminar on Tuesday Jan. 23

™ Trade show featuring equipment

management

Contact Bev Bratton at
(317) 494-8039

FOUNDATION
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For a laugh . . .

WANTED: GOLF COURSE
SUPERINTENDENT

Qualifications:

College graduate with extensive knowl-
edge and experience in the following fields:
turfgrass management, horticulture, irriga-
tion design and repair construction, person-
nel management, budget development and
implementation, mechanics, and public rela-
tions.

You must be willing to work as many hours
as necessary to get the job done, regardless
of personal life.

You must be willing to work for hundreds
of bosses who will second guess every deci-
sion and program you propose.

You will also be expected to forecast, com-
pensate for, and budget for every whim of na-
ture.

You must able to motivate underpaid em-
ployees to produce top-quality work on a dai-
ly basis.

All these goals must be accomplished
without interruption to play or inconvenience
to the membership.

Finally, you must be willing to work in a
barn.

~New Hampshire GCSA Turf Talk

FOR SALE: Jacobsen 7-gang Blitzers, $3500. Call
Dan at 616/275-5999.

GREENSMAN WANTED: Cadillac C.C. Write or
Call Bob Kukla or Bill Smith 616/775-8586, c/o Cad-
illac C.C., P.O. Box 367, Cadillac, MI 49601.

FOR SALE: Toro 7-gang Parkmaster. Call Mike at
616/352-4241.

GOLF COURSE SUPERINTENDENT: Crystal
Mountain Resort - Responsible for 27 holes plus 10
acre learning center. Requirements: Advanced knowl-
edge of agronomy and turf grass management practic-
es. Assistant superintendency is minimum experience
required. Call for further details: Michael Call (616)
378-2000. Send Resumés to: Crystal Mountain Re-
sort, 12500 Crystal Mountain Drive, Thompsonville,
MI 49683, Attn: Michael Call.



Superintendents announce officer and
board election slate

Bruce R. Williams, CGCS, has been nominated for
the presidency of the Golf Course Superintendents As-
sociation of America (GCSAA). The association’s
1996 election of officers and directors is scheduled for
Saturday, Feb. 10, during it annual meeting at the
GCSAA International Golf Course Conference and
Show in Orlando, Fla.

Williams, superintendent at Bob O’Link Golf Club
in Highland Park, Ill., currently is vice president of
GCSAA.

The nominee for vice president is Paul S. McGinnis,
CGCS, of Union Hills Country Club in Sun City,
Ariz. McGinnis currently is secretary/treasurer of the
association.

The nominees for secretary/treasurer are Dave Fear-
is, CGCS, of Blue Hills Country Club in Kansas City,
MO.; and George Renault II, CGCS, of Burning Tree
Club in Bethesda, Md.

Six candidates will vie for two director positions.
The nominees are Paul A. Dermott, CGCS, of Oakdale
Golf & Country Club in Downsview, Ontario, Canada;
Ken Mangum, CGCS, of Atlanta Athletic Club in Du-
luth, Ga.; Samuel Snyder VII, CGCS, of Hercules
Country Club in Wilmington, Del.; Robert J. “Bob”
Tillema, CGCS, of Sherwood Forest golf Club in

Par Ex® WHY MID-SIZE
. GRADES FOR
introduces ReiYTEY
a family of JUel7=vR ] 13
mld's_l_zed BECAUSE fainway-sized par-
fertilizer szt
grades g Greens - sized
designed g;cr)g:gfs can be difficult to
to meet REETEELIERTES
reliable, most consistent
the needs source of slow release nitro-
gen.
of today’s
closely- For more information
contact:
J. Moll & Son, Inc.
turt. ran(mcsa)psaai;'h441
= ' _ Sam Stimmel
parex EESEE
g i (212) 562-8775
trademarks of Vigero Industries, Inc.

Sanger, Calif.; Michael Wallace, CGCS, of Hop
Meadow Country Club in Simsbury, Conn.; and R.
Scott Woodhead, CGCS, of Valley view golf Club in
Bozeman, Mont. Both Wallace and Woodhead current-
ly serve on the GCSAA board of directors. GCSAA di-
rectors serve a two-year term.

Secretary/treasurer candidates Fearis and Renault
each have one year remaining on their current terms as
director. In accordance with GCSAA bylaws, the in-
coming president will make an appointment to fill the
director’s seat vacated by the successful candidate for
secretary/treasurer.

GCSAA’s current president, Gary T. Grigg,
CGCS, of Royal Poinciana Golf Club in Naples, Fla.,
will continue to serve on the board of directors for one
additional year as immediate past president.

Joseph G. Baidy, CGCS, of Acacia Country Club
in Lyndhurst, Ohio, whose one-year term as immediate
past president expires, will end seven years’ service on
the GCSAA board.

Board member Tommy D. Witt, CGCS, of Wyn-
stone Golf Club in North Barrington, Ill, has one year
remaining on his current term.

GCSAA’s International Golf Course conference and
Show will be held Feb. 5-11 at the Orange County
Convention Center.

The title, “CGCS,” that follows a superintendent’s
name, stands for Certified Golf Course Superinten-
dent. This distinction recognizes the achievement of
high standards of professionalism through education
and experience. More than 1,400 GCSAA members
currently hold the CGCS title.

Since 1926, GCSAA has been the professional asso-
ciation for the men and women who manage and main-
tain golf facilities in the United States and worldwide.
From its headquarters in Lawrence, Kan., the associa-
tion provides education, information and representation
to more than 14,5000 individual members in more than
50 countries. GCSAA’s mission is to serve its mem-
bers, advance their profession, and enrich the quality
of golf and its environment.

A Good Manager Finds the Cause
A good manager must always be alert for changes in
work attitudes. The sooner you find out what is caus-
ing them, the less damage they will be likely to cause.
Reduced efforts, slowdowns by people who are
normally good workers, sullenness, irritability, indif-
ference, increased absenteeism, or worker turnover
can indicate trouble. What is the source of the prob-
lem? With a little inquiry, you can probably find out
and correct it. That’s one of the important things man-
agers are paid for.
—Bits & Pieces

3



" Golf in Michigan

in November?
YOU BET!

At the Michigan Golf Summits Nov. 17-
18 1995 at Eastern Michigan University
in Ypsilanti, golf will be atop the agen-
da, even though the clubs may be
packed away or ready for Florida.

Join your golfing friends and colleagues
Friday, Nov. 17, 1995 at Michigan Golf
Summit IV and Saturday, Nov. 18, 1995
at Michigan Women’s Golf Summit II!

Here’s who you’ll see and some of what
they’ll be talking about:
LPGA Hall of Fame Member
Kathy Whitworth
PGA Touring Pro Ed Humenik

Michigan Golf Summit I'V
Dr, John Rooney of Oklahoma State University, golf archi-
tzct Tom Doak, TPC superintendent Mike Jiuffre, Michigan
State University researcher Bruce Branham, environmental
lawyer Henry Caraby, Cecil McKay of the Michigan Associ-
ation of Public Golf Courses, Chris Holman of the Lansing
Visitors and Convention Bureau, Golf Association or Michi-
gan Executive Director Brett Marshall, directors of the First
of America, TPC Seniors and Oldsmobile Classic golf tour-

nament and many others.

Topics
A look at Michigan’s golf market » Golf and the environment
« Private club issues ® Customer service * The Internet and
golf « Marketing your facility/product * The implications of
the Americans with Disability Act * Michigan’s professional
tournament circuit * The women’s market « What's ahead for
Michigan’s golf industry.

Michigan Women’s Summit II

President of the Futures Tour Vikki Wainwright, LPGA
teaching pros Sheila Tansey and Patti Butcher, golf archi-
tects Jerry Matthews and Laurie Harmon, Michigan Wom-
en’s Golf League - Metro Detroit Chapter Founder Fanina
Jacobs and Oldsmobile Classic Tournament Director Dru
Mitchell.

Topics
The status of women in golf * Marketing to women golfers ®
a look ahead for women’s golf in Michigan « Workshops on
access issues * Golf and the Internet * Rules ® Equipment ®
Fitness for golf » Mental strategy.
For more information or a Michigan Golf

Summits brochure, call (313) 487-0407 or

(800) 777-3521.

A

WE'LL GIVE YOU A
‘HEAD START’

From computer based centrals, to radio, to -electro-
mechanical, TORO has the irrigation control system to
meet your needs and budget. Put the right amount of water
in the right place, at the right time, with TORO.

For more information on automating or upgrading your
current system, CALL

SPARTAN DISTRIBUTORS, INC.

Specializing in Turf and Irrigation Equipment

487 W. DIVISION ST. 1050 OPDYKE RD.
SPARTA, MI 49345 AUBURN HILLS, MI 48326
(616) 887-7301 (810) 373-8800

’
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SINCE 1938
ROADBUILDINGPLUS

CONSTRUCTION SERVICES:

CLEARING, GRADING, SHAPING, BUNKERS, CART
PATHS

CREATING SPECIALTY SANDS:
TOP DRESSING & BUNKER SAND

Golf Course Construction Since 1977

Request for References Encouraged

ROADBUILDINGPLUS Asphalt Paving * Concrete

Paving ¢ Excavation  Airports  Golf Courses * Site Devel-
opment * Tennis Courts * Sand & Gravels * Underground
Utilities * Plus, Plus,

H&D INC., 2081 W. CHARLEVOIX AVE., PETOSKEY, MI 49770

(616) 347-2547




Give to Your Employees

There are lots of ways to make employees feel that their
jobs are important:
* Talk with them frequently.
» Explain the importance of doing this job well.
= Give them occasional special responsibilities.

» Watch for special abilities; praise good work in front
of others.

» Ask their opinion about various problems.
» Listen to their opinions.

» Show an interest in them and their personal lives.

A piece of machinery works a lot better if you oil it and
service it regularly. So do employees.

The people who work for you need attention regularly.
The more generously you give it to them, the better they
will like working for you. And the better work they will
turn out.

The way to get more and better work out of almost any-
body is to show more interest in them. Doing so is the first
step in becoming a better boss.

Many people, if they can’t get attention by doing some-
thing constructive, will resort to something destructive. The
craving for attention is a common cause of disruptions in
the workplace. People want to be noticed. When they show
improvement, tell them. then, don't forget to mention it
again.

But why save this kind of treatment for problem cases? It
will give you better results in dealing with everyone! Even
the people who do a good job day in an day out without
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VALLEY TURF :(jj:

1-800-688-3605
parts orders only

3721 28th Street SW
Grandville, M1 49418

At superfine cutting heights, every
aspect of your mower's performance is
accentuated. For better or worse. And
the same goes for greens play.

That's why Jacobsen puts so much
into every Greens King™ walk behind.
Exceptional side-to-side, front-to-rear
balance. A compact roller base for
immaculate cutting. And only Jacobsen
has the patented Turf Groomer® greens
conditioners, for faster, truer and
healthier greens.

When it comes to performance - when
it comes to results - no other greens

lli—'E ?

The Jacobsen walk behind greens mower family mower family can make this cut. For

now includes 18", 22" and 26" models to handle
everything from severely undulating greens to tee
boxes and collars, flawlesly,

more Information, and a complete
demonstration, contact us today.

Jacobsen - Neary - Gravely - Smithco - Giant-Vac - National

KALKASKA q GRANDVILLE o) BRIGHTON
(616) 369-3482 (616) 532-2885 (810) 960-1054

Rainbird - Syncro-Flo - Cresent - Progressive Electi - Paige

THE FREEDOM SYSTEM
from Rainbird

Putting in you control of your irrigation
system wherever you are,

The Freedom handheld puts in
reliable, two-way communication with your
irrigation system or Maxi System. Use it or
a telephone to choose from command
based or schedule based operations, making
adjustments a snap...The newest in Golf
Irrigation Management systems from

MaxiLink wireless communications.

coaxing like a little special attention. They work better when
they get it, too.
—John L. Beckley, Bits & Pieces

Tough-Minded Management

There was a time when the basic manager-employee rela-
tionship was simple and straightforward. Managers gave or-
ders and employees carried them out. Over the past few dec-
ades, however, the practice of human relations has come of
age. The most capable managers now realize that recognizing
the needs and motivations of works is an essential part of
day-to-day management, and that understanding human rela-
tions enables them to build a more satisfied and productive
work force.

The authoritarian approach largely overlooked two things
that are basic to human nature and to the effective manage-
ment of people:

1. People want a voice in determining the direction to be
taken in their jobs or departments. They cannot be fooled by
supervisors who make a meaningless habit of asking about
their families or administering a pat on the back when it is
not genuinely earned.

2. People are basically happier when their work pro-
vides them with stretch and challenge. Most managers, sur-
prising as it seems, do not expect enough from their people.
Those who do find that employees are highly motivated to
produce more and better work.

—Joe Batten - (AMACOM) Bits & Pieces

s HUGGETT &meﬂ
SOD FARM, INC.
¢ TOP QUALITY SOD

» PENNCROSS or PENNLINKS or PROVIDENCE
BENT (Grown on mason sand or loam soil).

« SHADE MIX (Bluegrass, Fescue mix for
fairways & erosion control. ) - Good ci
Ssandy Soils or in Shade.

» NUGGET -+ 11 (Bluegrass Blend) - Grade A or
commercial Peat or Top Soil Base.

SOIL FREE SOD AVAILABLE
 The Nifty

Fifty
Big Roll.
 Less Labor

- Easy Laying
» Less Seams

¢ BULK SPHAGNUM PEAT
FOR GREENS MIX

¢ SHADE & ORNAMENTAL TREES

4ll4 East Marlette Rd. ¢ Mariette, Mi 48453

Ph: 800 - 432 - 2763 JEGERE
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The NMTMA appreciates the support from the following businesses. . .

®* GOLF CART SALES & SERVICE Commercial Turf Equipment L.L.C. * FULL SERVICE: EQUIPMENT

Boylan Sales, Inc. 3 & IRRIGATION »
John Kirtland
Pat Boylan » Kathy Hanson 210) 858-7705 Valley Turf, Inc.
(616) 685-6828 = (810) 742-370 2810; 004-1424 (616) 532-2,885

(800) 688-3605 - Parts Only
® FERTILIZERS, CHEMICALS & SEED »

Scotts Pro Turfl
@ “Providing Specialty Products
Jor 125 years"

(616) 275-7700 = (616) 620-1442

Spartan Distributors, Inc.
Specializing in Turf and Irrigation Equipment
(616) 887-7301 = (810) 373-8800

Pat Conry
Club Car (313) 425-7001
(800) 482-8830

® IRRIGATION SERVICES » e CONTRACT SERVICES »
Thielen Turf Irrigation Mechanical Soil Technology
Golf C Installati q “Elli s Contract Verti-drain ® Aeration
af(sf";)r 7133400 EDar it ey Anderson (800) 743-2419 « (309) 342-2419
ATt * ARCHITECTURE & DESIGN »
.AUTOMATEI.) PUMPING.SYSTEMS i *“ A total Turf Care Distributor” J. John Gorney, Inc.
Commercial Pump Service, Inc. (616) 943-8343 FAX (616) 943-9092 Golf Course Design

Mike Wilczynski, Sales Representative (616) 235-1323

(800) 426-0370
* SOD, SOIL & CONSTRUCTION *

Bunting Sand & Gravel, Inc.
Bob Resteiner
(517) 345-2373 = (517) 345-1718

Turf Chemicals, Inc.
* EQUIPMENT SERVICE & SUPPLIES ® Wl Dt e e,
ork N’Play Shop 3 . B
John Deere Golf and Turf Equipment (GL7y 7251135 * Fax/(517) 723-7410

(616) 599-2822

. . . and we encourage you to support them.

Northern Michigan Turf Managers Association
C/O Tom Reed

3733 Apollo Drive

Traverse City, Michigan 49684
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COLLECTION

Michael Morris



