Descriptions — Labor and Industrial Relations

of
Courses

841. Collective Bargaining in Public
Employment
Spring, Summer.
approval of school.
History and current status of collective bargain-
ing practices and governmental peolicies in the
public sector.

4(3-0) EC 305 or

854, Comparative Industrial
Relations Systems
Winter, 4(3-0) EC 305.

Comparative analysis of industrial relations
systems of couniries in various stages of eco-
nomic development,

857. Wage Theory

Fall. 3(3-0) EC 320, 324, or ap-
proval of department. [nterdepartmental with
and administered by the Department of Eco-
nomics,
Advanced analysis of: theories of wage deter-
mination; labor market research; economic
effects of collective bargaining upon the na-
tional wage structure, output, employment, dis-
tributicn of national income, the price level;
nature and effects of government wage policies.

858.  Industrial Relations

Winter. 3(3-0) EC 305 and ap-
proval of department. Open to gradugte stu-
dents in economics and related fields such as
Iabor and industrial relations, psychology, soci-
alogy, anthropology, political science, business,
and history. Interdepartmental with the Depart-
ment of Economics.
Problems and issues in the administration and
negotiation of collective bargaining agreements;
includes both econemic and noneconcmic aspects
of industrial relations policies and practices.

863. Law of Labor-Management
Relations
Winter, Spring. 4(4-0) Approvel of
schosl.
The National Labor Relations Act as amended:
rights to organize and undertake concerted ac-
tivity; legal framework of contract negotiations;
representation of bargaining unit members; un-
ion member rights; proposed statutory changes.

865. Grievance Administration and
Arbitration
Winter, Spring. 4(3-0) Approval of
school.
Grievance procedure and arbitration as the ter-
minal step in the grievance process. Analysis
of industrial common law.

868, Equal Employment Opportunily
and Occupational Safefy and
Health Policy
Spring. 4(4-0)

Major emphasis on government policies to pro-

mote equal employment opportunity, their scope

and impact on collective bargaining. Atftention
also given te governmental policies to protect
workers from substandard working conditions.

881, Advanced Seminar in Labor and
Industrial Relations
Spring. 4(4-0) Muay re-enroll for a
maximum of 8 credits. Twelve graduate cred-
its or approval of school.
Integrative and synthesizing seminar for ad-
vanced students; intensive analysis of selected
problems in labor and industrial relations.

895.  Readings in Labor and Industrial
Relations
Fall, Winter, Spring, Summer. Vari-
able credit. May re-enroll for g maximum of 8
credits. Approval of school.

A-114

899.  Research in Labor and Industrial
Relations
Fall, Winter, Spring, Summer. Vari-
able credit.  May re-enroll for @ maximum of 9
credits.  Approsal of school.

901.  Seminar in Trade Union Behavior
Fall, 4(4-0) 801 or approval of
school.

Research and policy analysis of selected prob-
lems of trade union behavior.

911.  Seminar in Manpower
Fall. 4(3-0) Approval of school.

Critical study of research and policy on selected
manpower problems,

923.  Seminar in Organizational
Behavior
Spring.  4(4-0) Approval of school.
Research and policy on selected problems of
organizational behavior in labor and industrial
relations.

958.  Seminar in Collective Bargaining
Spring. 4(3-0) EC 858 or approval

of school.

Critical study of selected contemporary areas

and issues in collective bargaining.

LANDSCAPE ARCHITECTURE

See Urban Planning and Landscape Architecture

LARGE ANIMAL SURGERY
AND MEDICINE LSM

College of Veterinary Medicine

412,  Livestock Hygiene and Disease
Control
Winter. 3{3-0) Juniors; Agriculture

majors,

Fundamentals of health and disease in animals,

relation of infectious and parasitic diseases of

animals to human health, discase prevention

and role of veterinarian in preventive medicine.

IDC. The Impact of Animal Resource
Management Upon the World's
Developing Nations

For course description, see Interdis-
ciplinary Courses.

601.  Large Animal Clinics Clerkship

Fall, Winter, Spring, Summer, 8 credits.
Veterinary Medicine students in terms 9, 10, or
11 electing Small Animal or Non-Practice op-
tions and epproval of department.

Introductory concepts and practices in large
animal clinical medicine, emphasizing diagnosis,
patient care, medicine, surgery, disease preven-
tion and herd health in a rotation through
clinical services,

602. Large Animal Clinics Clerkship

Fall, Winter, Spring, Summer. 4 to
16 credits. May re-enroll for a maximum of
32 credits. Veterinary Medicine students in
terms 9, 10, or 11 electing the Large Animal
or  Mixed-Practice options and approval of
department,

Concepts and practices in large animal clinieal
medicine—rotation through clinical services with
assignment and care of clinical patients super-
vised by faculty and staff.

603.  Preceptorial Clinic

Fall, Winter, Spring, Summer. 8§(0-24)
to 16(0-48) May re-entoll for a maximum of
16 credits. 602, and approval of department.

Applied large animal clinical science, Students
participate in all activities in assigned private
practices tutored by practitioners with adjunct
faculty appointments.

621.  Integrative Clinical Problems
Fall, Winter, Spring, Summer. 2(0-6)

to 4(0-12) May re-enrcll for a maximum of 12

credits. 602, and approval of department,

Comprehensive problem-solving explorations of
selected clinical diseases, either systems or
species oriented, in large animals.

640.  Special Problems

Fall, Winter, Spring, Summer. 2(0-8)
to 4(0-12) May re-enroll for a maximum of 8
credits, 602 and approval of department,

Exploration of problems in large animal spe-
clalties to meet specific goals of students.

809,  Problems in Large Animal
Surgery
Fall, Winter, Spring, Summer, Vari-
able credit.

811. Problems in Large Animal
Medicine

Fall, Winter, Spring, Summer. Vari-
able credit,

813.  Seminar
Fall, Winter, Spring. 1 credit.

823, Special Surgery
Spring. 3(1-6) May re-enroll for a
maximum of 8 credits. Approval of department.

Surgical techniques and tissue reactions follow-
ing surgery in large animals.

899.  Research

Fall, Winter, Spring, Summer. Vari-
able credit. May re-enroll for a maximum of
18 credits. Approval of department.

Research on thesis problems.

LATIN

See Romance and Classical Languages

LINGUISTICS AND ORIENTAL
AND AFRICAN LANGUAGES

College of Ans and Letters
Courses in CHINESE and JAPANESE on the 300

level or higher are normally conducted in the
language,

Linguistics and Oriental and African

Language Courses LOA
299.  Special Projects

Fall, Winter, Spring, Summer. Variable
May re-enroll for a maximum of 18
Approval of department.

Work in areas outside regular course offerings.

credit.
credfts.



